Annual Quality Assurance Report of BHOGAWATI MAHAVIDYALAYA, KURUKALI

YEARLY STATUSREPORT - 2021-2022

Part A

Data of the Institution

1.Name of the Institution Bhogawati Mahavi dyal aya, Kurukal i
e Name of the Head of the institution Dr. Dhanaji Appaso Chougal e
e Designation Princi pal
e Doestheinstitution function fromitsown | Yes
campus?
e Phone no./Alternate phone no. 02312387029
e Mobile No: 09421103179

e Registered e-mall

bhogawat i mahavi dyal aya@nmai | . com

¢ Alternate e-mail

bhogawat i mahavi dyal ayal971@nuai |l .
com

e Address A/ P- Kurukali, Tal.- Karveer,
Di st.- Kol hapur.
e City/Town Kol hapur
e State/UT Mahar ashtra
e Pin Code 416001
2.Ingtitutional status
o Affiliated / Constitution Colleges Affiliated

e Type of Ingtitution

Co- educati on

e | ocation

Rur al
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Financial Status

G ants-in aid

Name of the Affiliating University

Shivaji University, Kol hapur

Name of the IQAC Coordinator

Dr. Vijay Sopan Kal ebag

e Phone No. 9975727408
¢ Alternate phone No. 02312387029
e Mobile 9325732508

IQAC e-mail address

vi j aykal ebag@nmuai | . com

Alternate e-mail address

1970vi j aykal ebag@nai | . com

3.Website address (Web link of the AQAR
(Previous Academic Year)

htt ps://bhogawati col |l ege. conisite

pad- dat a/ upl oads/ 2023/ 07/ AQAR- 202
0-21. pdf

4.Whether Academic Calendar prepared

duringtheyear?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

htt ps: // bhogawati col | ege. conisite
pad- dat a/ upl oads/ 2023/ 07/ Acadeni c-

Cal ender - 2021- 22 0001. pdf

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 B 72 2004 Ni | Ni |
Cycle 2 2.73 2013 Ni | Ni |
Cycle 3 A 3.05 2021 Ni | Ni |

6.Date of Establishment of IQAC

15/ 03/ 2021

7.Providethelist of funds by Central / State Gover nment
UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,
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Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
I nstitutiona Sal ary Gover nnent 2021- 22 92406112
I
Institutiona | Non-Sal ary Gover nnent 2021- 22 20542
I
8.Whether composition of IQAC asper latest | Yes
NAAC guidelines
e Upload latest notification of formation of View File
IQAC
9.No. of IQAC meetings held during the year 4
e Were the minutes of IQAC meeting(s) and | Yes
compliance to the decisions have been
uploaded on the institutional website?
e If No, please upload the minutes of the View File
meeting(s) and Action Taken Report
10.Whether IQAC received funding from any | No
of the funding agency to support its activities
duringtheyear?
e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

Adm ssion process nade transparent and according to the Governnent

rul es

I nfrastructure enhancenent was done in the institute as per the need

Quality of faculty enrichnent by notivating research work

Support to faculty to attend sem nar,

wor kshops and conf erences

Faculty notivated to involve on co-curricular and extra-curricul ar

activities

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
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Quality Enhancement and the outcome achieved by the end of the Academic year

Plan of Action

Achievements/Outcomes

1. To prepare academ c cal endar
for the year

Academ ¢ Cal endar was prepared
for the year

2. To maintain the
i nfrastructural canpus of the
institution

Work of nmai ntenance was done in
Laboratori es, Pednekar Ladies
Facility Centre and Swi mm ng

Tank and B. Voc. buil ding
mai nt enance

3. Conducting Lead coll ege
Activities

Lead coll ege activities were
conduct ed through diffeent
departnents

unit
sem nars

4. Conducting exam nati ons,
tests, project witing,
etc.

Al the departnents conducted
various types of exam nations,
tests, seminars and projects

5. To continue to organi ze
student centric activities:
cul tural and academ c

Various cul tural and academ c
activities were organi zed

6. To provide various facilities
to all students

The students were provides
various facilities |like fee
consessi o to poor students,
fananci al support throug Earn
and | earn Schene, Library
facilities , conpetitive Exam
gui dance , counselling etc.

7. To create special website and
| QAC record room

Website of the college nodified
and seterate roomfor | QAC and
conti nuous Wbsite update
pr epar ed

8. Cel ebration of special days

Speci al days in the year were

cel ebr at ed

9. To inplenent UGC schenes for
t he students

Col I ege i npl enented all the UGC
norns and rul es of UGC

10. To notivate students to
participate in conpetitive
exam nati ons

Special commttee established to
noti vate the students to
participate in conpetitive
exam nati ons

11. Strengthening the use of ICT
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i n teaching provided to all the departnents
to use ICT facility in all the
Depart nent s

13.Whether the AQAR was placed before Yes
statutory body?

e Name of the statutory body

Name Date of meeting(s)

Col | ege Devel opment Conmi ttee 28/ 01/ 2022

14 Whether institutional data submitted to AISHE

Y ear Date of Submission

Yes 04/ 01/ 2023

15.Multidisciplinary / interdisciplinary

The institution provides the education to the students through
differentr disciplines |like Arts, Commerce, Science and Vocati onal .
The institute facilitates of the degrees liker B.A, B.Com, B.Sc.,
B.Voc. etc. At B. A Part Il level the collage has facility of the
I nterdisciplinary subjects. These interdisciplinary subjects are
Language and Linguistics, Logic, Tourism Geography, History of
Social Reforns in Maharashtra and Cooperation etc.

16.Academic bank of credits (ABC):

Ni |

17.SKill development:

The col | ege provides the various skill devel opnment programes to the
students. Tally, Language Skills, Beauty Parl our, Fashi on Desi gni ng,
Security Managenent etc. are the courses which help for the skil
devel opnent of the students. These coursesr are run at certificate,
di pl oma and degree |evel.

18.Appropriate integration of Indian Knowledge system (teaching in Indian Language, culture,
using online cour se)

Ni |

19.Focus on Outcome based education (OBE): Focus on Outcome based education (OBE):
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The institution provides the various skill devel opnent programmes to
the students of the college. The university assunmes certain
objectives of th ecurriculum The course outcones and the ptogranmme
out cones are considered in teaching | earning process of th

ei nstitution.

The institution has also its own vision, mssion and goals. A
special focus is given on the vision , mssion and goals of the
institution. The curricular activities, co-curricular activities and
extension activities are organi zed by considering the objectives of
the curriculum prescribed by the university and the vision m ssion
and the goals of the institution.

20.Distance education/online education:

There is no distance education facility in our institution in
affiliation with Shivaji University, Kol hapur.

Online lectures, online guest |ectures and online exam nation were
conduct ed.

Extended Profile

1.Programme

11 4

Number of courses offered by the institution across all programs
during the year

File Description Documents

Data Template View File
2.Student
2.1 1672

Number of students during the year

File Description Documents
Data Template View File
2.2 384

Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year
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File Description Documents
Data Template No File Uploaded
2.3 396

Number of outgoing/ final year students during the year

File Description Documents

Data Template View File
3.Academic
31 33

Number of full time teachers during the year

File Description Documents
Data Template View File
3.2 50

Number of Sanctioned posts during the year

File Description Documents

Data Template No File Uploaded
4.1 nstitution
4.1 25

Total number of Classrooms and Seminar halls

4.2 5153900

Total expenditure excluding salary during the year (INR in lakhs)

4.3 84

Total number of computers on campus for academic purposes

Part B
CURRICULAR ASPECTS
1.1- Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and documented
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process

Qur institute is associated wwth Shivaji University, Kol hapur, and
adheres to the university's curriculum To ensure the effective

i npl enentation of the curriculum our institute takes several
nmeasures, including preparing academ c cal endar in consultation with

| QAC.

At the start of the academ c year, faculty nenbers and non-teachi ng
staff attend a neeting, where the principal addresses themon the
pl anni ng of various activities throughout the year as outlined in

t he academ c cal endar.

Faculty nenbers are al so encouraged to use appropriate teaching aids
and | CT-enabl ed teaching nethods to deliver the curricul um
effectively. The college has provided ICT infrastructure, including
a conputer lab, internet facility, and W-Fi, to the faculty and
students on canpus. The coll ege has also i npl enented a Lear ni ng
Managenent System (LMS) using MOODLE, providing online open access
to students.

The col | ege has prepared an annual schedule for the internal

eval uati on system which includes tests, honme assignnents,
tutorials, semnars, projects, group discussions, field visits, and
uni versity exam nations. The departnents conduct internal

eval uations at the coll ege |evel.

The 1 QAC of the college nonitors the teaching-1earning process by
coll ecting feedback from students. The feedback is analyzed by the
Feedback Comm ttee, and the | QAC suggests actions to be taken, which
are forwarded to the principal.

File Description Documents

Upload relevant supporting No File Upl oaded
document

Link for Additional information
Ni |

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

The col | ege' s academ ¢ cal endar has been neticul ously desi gned,
considering the official calendar of the parent university, Shivaji
Uni versity Kol hapur. The objective is to maintain a bal anced
enphasi s on academ cs, sports, and cultural events, fostering the
al | -round devel opnent of students, pronoting both nental and
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physi cal well -bei ng.

Bef ore each senester begins, faculty nenbers collaborate to create
an academ ¢ cal endar based on the guidelines provided by the
affiliating university. This conprehensive cal endar outlines crucial
dates for internal exam nations, sem nars, workshops, departnental
neeti ngs, parent-teacher interactions, expert |ectures, as well as
various co-curricular and extra-curricular activities. The Head of
the Departnent (HoD) is responsible for preparing the class
tinetabl e and senester's teaching plan, which is then published on
the col |l ege website.

Dai |l y teaching notes and a teaching plan help the Principal and HoDs
ensure that the curriculumdelivery adheres to the cal endar
schedul e. Furthernore, an Exam nation conmittee oversees the

I nternal assessnent process, ensuring its effective inplenentation,
with the Principal providing regular reviews of the Continuous

I nternal Assessnent procedures.

File Description Documents

Upload relevant supporting No File Upl oaded
documents

Link for Additional information
Ni |

1.1.3 - Teachersof the Ingtitution participatein A. Al of the above
following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating University
Setting of question papersfor UG/PG
programs Design and Development of
Curriculum for Add on/ certificate/ Diploma
Courses Assessment /evaluation process of the
affiliating University

File Description Documents

Details of participation of No File Upl oaded
teachers in various
bodieg/activities provided as a
response to the metric

Any additional information No File Upl oaded
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1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective course

system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

16

File Description

Documents

Any additional information

No File Upl oaded

Minutes of relevant Academic
Council/ BOS meetings

No File Upl oaded

Institutional datain prescribed
format (Data Template)

View File

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data requirement

for year: (Asper Data Template)

File Description

Documents

Any additional information

No File Upl oaded

Brochure or any other document
relating to Add on /Certificate
programs

No File Upl oaded

List of Add on /Certificate
programs (Data Template )

No File Upl oaded

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total number

of studentsduring the year

Ni |

1.2.3.1 - Number of studentsenrolled in subject related Certificate or Add-on programsduring

the year
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File Description Documents

Any additional information No File Upl oaded
Details of the students enrolled in No File Upl oaded
Subjects related to

certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

The University has inplenented a mandatory course on the
"Constitution of India" for students studying Political Science. The
purpose of this requirenent is to provide fundanental know edge
about the Indian constitution, to help students identify their

i ndi vidual roles and ethical responsibilities towards society, and
to understand human rights and their inplications. This course is
designed to equip students with legal literacy and know edge,
enabling themto performwell in conpetitive exam nati ons.

Additionally, the Institute cel ebrates Wnen's Day every year to
honor and respect wonen's contributions at all levels. Furthernore,
the regular curriculumnow includes a conpul sory subject called
"Environnmental Studies,"” which ains to rai se awareness about various
environnental issues faced by the world.

To further pronote ecol ogical balance and its significance, the
Institute organi zes several extension prograns through the NSS unit
for the rural community. These prograns create awareness anpbng
students and notivate themto engage in projects related to
environnent al issues, working towards overconm ng identified

pr obl ens.

File Description Documents
Any additional information No File Upl oaded
Upload the list and description of View File

courses which address the
Professional Ethics, Gender,
Human Values, Environment and
Sustainability into the
Curriculum

1.3.2 - Number of coursesthat include experiential lear ning through project work/field
wor k/internship during the year
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9

File Description

Documents

Any additional information

No File Upl oaded

Programme / Curriculum/
Syllabus of the courses

View File

Minutes of the Boards of Studies/
Academic Council meetings with
approvals for these courses

No File Upl oaded

MoU's with relevant
organizations for these courses, if
any

No Fil e Upl oaded

Number of courses that include
experientia learning through
project work/field
work/internship (Data Template)

No Fil e Upl oaded

1.3.3 - Number of studentsundertaking project work/field wor k/ internships

762

File Description

Documents

Any additional information

No File Upl oaded

List of programmes and number
of students undertaking project
work/field work/ /internships
(Data Template)

View File

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the A. Al of the above
gyllabus and itstransaction at the institution
from the following stakeholder s Students

Teachers Employers Alumni
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File Description Documents

URL for stakeholder feedback View File
report

Action taken report of the View File

Institution on feedback report as
stated in the minutes of the
Governing Council, Syndicate,
Board of Management (Upload)

Any additional
information(Upl oad)

No File Upl oaded

1.4.2 - Feedback process of the Institution may A. Feedback col | ected, anal yzed

be classified as follows

and action taken and feedback
avai |l abl e on website

File Description

Documents

Upload any additional
information

No File Upl oaded

URL for feedback report

https://bhogawati col | ege. com page- 2/

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of sanctioned seats during the year

1560

File Description Documents

Any additional information View File
Institutional datain prescribed View File

format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicablereservation policy during theyear (exclusive of

supernumerary seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

936
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File Description Documents

Any additional information View File
Number of seats filled against View File
seats reserved (Data Template)

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the students and organizes special Programmes
for advanced learners and slow learners

The internal evaluation process is thoroughly explained to the
students during the interaction program desi gned specifically
forstudents. Through a careful analysis of their previousmarks and
unit test results, the faculty is able to identify both sl ow and
advanced | earners anong the students. As a result, the students are
categori sed i nt oSl owand Advanced Learners.

To cater to the specific needs of these two groups, the institution
organi zes special prograns with the assistance of nentors and

subj ect teachers. These prograns aimto provide additional support
and gui dance to both advanced and sl ow | earners.

The special prograns offered include a range of activities such as
remedi al coachi ng, open book tests, academ c counseling, practical-
based projects, subject sem nars, assignnment bridge courses, group
di scussi ons, and qui zzes.

These prograns are designed to enhance the | earni ng experience and
ensure that all students receive the necessary resources and
opportunities to excel academcally. By offering a variety of
options, the institution ains to cater to the diverse needs and
interests of its students.

File Description Documents
Link for additional Information
Ni |
Upload any additional No File Upl oaded

information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers

1672 33
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File Description Documents

Any additional information No File Upl oaded

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

The 1 QAC (Internal Quality Assurance Cell) of our institute is

dedi cated to inplenenting student-centric nethods in through

t eachi ng-1 earni ng processes. Teachers enpl oy various techni ques such
as experiential learning, participative |earning, and problem

sol ving nethods to enhance the educational experience.

Experiential Learning:

1. Through field projects and field visits to provide practi cal
exposure to students. 2. Practical sessions are conducted to ensure
hands-on |l earning in various academ c depart nents.

3. The | anguage depart nent sengage students by sharing the
experiences of novels, dramas, and poetry through the screening of
adapted novies. 4. Historical visits to local forts and inportant
| andrmar ks are organi zed to enrich students' understandi ng of our
herit age.

Participative Learning Include : workshops, Avishkar
conpetition,state-|level science exhibitions,guest |ecturers to share
their expertise, various conpetitions |ike sport, annual NSS canp,
youth festival, student sem nars, G oup di scussions etc.

File Description Documents

Upload any additional No File Upl oaded
information

Link for additional information
Ni |

2.3.2 - Teachers use ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words

Social nedia platforns such as Wat sApp were effectively utilized to
del i ver nmessages to students, communicate with them regarding

coll ege notifications, exam nations, schol arships, and the adm ssion
process to higher classes. The col | ege managenent provi ded nodern
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anenities such as smart boards, audio-visual aids, high-speed W-Fi,
wel | - equi pped | aboratories, and a digitized library, which greatly
facilitated | CT-based teaching. The inplenentation of better
security neasures and hi gh-speed internet up to 50 MBPS, enabl ed
teachers to conduct hybrid node classes, conbining online and
offline systens. Teachers frequently utilized online platfornms |ike
Zoom Google Meet, and Google Fornms. They consistently preferred |CT-
based | ecture nethods for theory classes. To denonstrate practical
applications, teachers relied on virtual experinentation platforns
such as YouTube videos were al so incorporated. Open Educati ona
Resour ces, including YouTube videos, PDF forns, Power Point
presentations, and other study nmaterials devel oped by faculty
menbers, proved to be hel pful for students in preparing for their
final exans. These study materials can be accessed on the Moodl e
services offered by college on https://npodl e. bhogawati col | ege. com

File Description Documents

Upload any additional View File
information

Provide link for webpage
describing the ICT enabled tools htt ps: // noodl e. bhogawati col | ege. com
for effective teaching-learning
process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest
completed academic year )

2.3.3.1 - Number of mentors

File Description Documents

Upload, number of students No File Upl oaded
enrolled and full time teachers on
roll.

Circulars pertaining to assigning No File Upl oaded
mentors to mentees

mentor/mentee ratio No File Upl oaded

2.4 - Teacher Profile and Quality
2.4.1 - Number of full time teachers against sanctioned posts during the year

33
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File Description Documents

Full time teachers and sanctioned View File
posts for year (Data Template)

Any additional information No File Upl oaded
List of the faculty members No File Upl oaded
authenticated by the Head of HEI

2.4.2 - Number of full timeteacherswith Ph.D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc. /
D.Litt. during theyear (consider only highest degree for count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.C Superspeciality / D.Sc.
/ D.Litt. during the year

02

File Description Documents

Any additional information No File Upl oaded
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of full
time teachers for year(Data
Template)

2.4.3 - Number of yearsof teaching experience of full time teachersin the sameinstitution (Data
for thelatest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

538

File Description Documents

Any additional information No Fil e Upl oaded
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and mode.
Write description within 200 words.

The institution has inplenmented an exclusive policy of internal
evaluation and is dedicated to providing students with a range of

Page 17/117 06-12-2023 03:16:54


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhYNHVFbHR1bk9nMGxSRnZ4SWFxSXc9PSIsInZhbHVlIjoiWGxHbmw1N3JCSGc3NTVReHVSTXZBYyszR1lmSy9SNFlQY3RwTmdPQ0NrQUlKUFlHczcvVW8vRVBlSHc4d3gyKyIsIm1hYyI6ImRmZWFlMzNjMmI1YzYyMDgwNTZmNzg2NDJmMTIxNGIyYmZiZWFjNTE2MGU4MDI5ZGMwYjVmODJjYTE2MzI5YzIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRFYU9ockVyQ3o4UFhjdzVyZ1EyRmc9PSIsInZhbHVlIjoiU2dvTlY2aFN2K0VtenE5ZWJXTEhNSkhxbkMxbGFrQ055TjZGZXVyYlU0SE1OT2JHME1pZkJFa0dHTDdNMEVZeCIsIm1hYyI6ImMyN2YwNDRlZWFhM2Q4ZTliMWNhZWI5ODVjMjNiNjIxZDE5YjVjM2Q2ZDk0N2FhNjE5YTgwNzczNzgxOWRhYjgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNuQ0ZoVW9JdWRHczZ1VTFlVFBrUlE9PSIsInZhbHVlIjoiMDM3WjVXRFFnWHpEelg3cFI2SXo5dUUrOXU4THFjSlQxZEJmL09VS0s2djJzNFNUZk42Y290eVRBNmlNdkR0YSIsIm1hYyI6IjNlNDgzNjk0YjUzYmZhZGRkMDBiZTIxYTQ0OTQ3NWZhMDQ4ODNiYzg4NjJkZGZiZGMwZWE4ZjQ2NjVhMmViM2QiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of BHOGAWATI MAHAVIDYALAYA, KURUKALI

internal assessnents that effectively track and nmeasure their
progress, ensuring the highest quality of education. Here are sone
key aspects of this process:

1. To ensure transparency in internal assessnent, the systemis
communi cated to students well in advance, allow ng them anple tine
to prepare.

2. Admissions at the entry level are strictly based on nerit, and
the lists of nerit students are promnently displayed on the notice
board. Once admtted, students undergo continuous assessnent through
various eval uation nmethods within the coll ege.

3. Continuous evaluation is carried out through group discussions,
unit tests, assignnment subm ssions, and sem nars presentations.
These activities provide students with nmultiple opportunities to
showcase their know edge and skills.

4. Unit tests are conducted regularly according to the academ c
cal endar, with the wei ghtage varyi ng depending on the faculty. The
performance of students is pronptly conmunicated to them enabling
them to gauge their progress.

5. Students in their third years are required to deliver sem nars on
subj ects relevant to their course.

6. Each departnent nmaintains unit test data.

7. To ensure transparency and robustness in internal assessnent, the
institution follows specific nmechanisns. As a result, students'
interest in learning and attendi ng cl asses has increased
significantly.

By i npl enenting these conprehensive eval uation practices, the
institution strives to provide students wth a well-rounded
education that prepares themfor future success.

File Description Documents

Any additional information No Fil e Upl oaded

Link for additional information
Ni |

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
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and efficient

Students Gievance Redressal Conm ttee has been established at the
institute level, and detailed information about the functioning
details of the Comnmttee is available on the college website. The
departnent Level Gievance Redressal Conmttee and the Institute
Level Gievance Redressal Commttee handl e grievances raised by
students.

The Gri evance Redressal Comm ttee of each departnent assists
students in addressing general and personal grievances. As part of
this process, answer books frominternal assessnents are nade
avai |l able for all students to review. primarily the Heads of the
departnents are responded to students’ i1ssues. |If a student renains
di ssatisfied with the resolution, the matter is escalated to the
princi pal .

In the case of grievances related to university exam nations, the
cases are forwarded to the university for further action. Once
deci sions are received, the resolutions are comuni cated to the
respective departnents and students invol ved.

File Description Documents

Any additional information No File Upl oaded

Link for additional information
Ni |

2.6 - Student Performance and L earning Outcomes

2.6.1 - Teachers and students are aware of the stated Programme and course outcomes of the
Programmes offered by the institution.

The inastitution follows the curriculum of the prograns desi gned by
the university. For the effective inplenentation and delivery of the
curriculum the college teachers have well-defined the program

Qut conmes (PGs), Course Qutcones (CGCs) and Program Specific Qutcones
(PSCs) for each program designed by the university. These al so are
reflected in the m ssion and vision of the college. These are

upl oaded on the college website. They are al so conunicated to the
students by the respective teachers. The teachers nade aware of

t hese through the coll ege website which enabl es srudents to know t he
expected outcone of the program and visualize the inportance of the
cour se.
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File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
information Ni |

Upload COsfor all courses No File Upl oaded
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

Eval uati on of the attainnment of program specific outcone is key to
assure the quality enhancenent process of an institution. The | QAC
of the institution has has devised the nechanism for the evaluation
of program outcones. There is an excellent bl ending of subjective
observati on and objective assessnent of the students' perfornmance.
The net hods adopted for the eval uations of program outcones, program
speci fic outcones and course outcones are as formative tests, hone
asi gnnent, online test, surprise test, unit test, sem nars, projects
etc.

The perfornmance of the students in university exam nation and the
stuents' participation in various curicular, extra curicular and
extension activities is the source to judge their sunmative
assesments.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
information Ni |

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year studentswho passed the university examination during the
year

380
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File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional View File
information

Paste link for the annual report
Ni |

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution may
design itsown questionnaire) (results and details need to be provided as a weblink)

htt ps://bhogawati col | ege. coml page- 2/ sss/

RESEARCH, INNOVATIONS AND EXTENSION
3.1 - Resour ce Mobilization for Research

3.1.1 - Grantsreceived from Gover nment and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

00

File Description Documents

Any additional information No File Upl oaded
e-copies of the grant award No File Upl oaded

letters for sponsored research
projects /endowments

List of endowments/ projects No File Upl oaded
with details of grants(Data
Template)

3.1.2- Number of departments having Resear ch projectsfunded by government and non
gover nment agencies during the year

3.1.2.1 - Number of departments having Resear ch projects funded by gover nment and non-
gover nment agencies during the year

00
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File Description Documents

List of research projects and No File Upl oaded
funding details (Data Template)

Any additional information No File Upl oaded
Supporting document from No File Upl oaded

Funding Agency

Paste link to funding agency
website Ni |

3.1.3 - Number of Seminar s/confer ences/wor kshops conducted by the institution during the year

3.1.3.1 - Total number of Seminar s/confer ences/wor kshops conducted by the institution during
the year

05

File Description Documents

Report of the event View File

Any additional information View File

List of workshops/seminars View File
during last 5 years (Data
Template)

3.2 - Research Publications and Awards

3.2.1 - Number of paperspublished per teacher in the Journals notified on UGC website during
the year

3.2.1.1 - Number of research papersin the Journals notified on UGC website during the year

18

File Description Documents

Any additional information View File

List of research papers by title, View File
author, department, name and
year of publication (Data
Template)

3.2.2 - Number of books and chaptersin edited volumes/books published and paper s published
in national/ international conference proceedings per teacher during the year

3.2.2.1 - Total number of books and chaptersin edited volumes/books published and papersin
national/ international conference proceedings during the year
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09

File Description Documents

Any additional information No File Upl oaded

List books and chapters edited View File
volumes/ books published (Data
Template)

3.3 - Extension Activities

3.3.1 - Extension activities are carried out in the neighborhood community, sensitizing studentsto
social issues, for their holistic development, and impact thereof during the year

Bhogawati Mahavi dyal aya conducted several extension activities
during the academ c year 2021-2022 to sensitize students on various
i ssues through agencies |ike NSS and NCC. The students of our coll ege
actively participate in social service activities |leading to their
overal | devel opnent. The col |l ege runs effectively National Service
Schenme and National Cadet Corps Units. Through these units, the
col |l ege undertakes various extension activities in the nei ghbourhood
comruni ty. Qur Col | ege organi zes various extension activities with a
dual objective of not only sensitizing the students about various
social issues but also contribute to the comunity and strengthen
comrunity participation. NSS unit organisd and conducted activities
like Tree Plantation, Forest Conservation activity Mask Distribution
to prevent outbreak of pandem cCovid. Wth the help of NSS unitand
Hasur Public Col | ege conducted Corona Vacci nation progranmm where
nore than 650 students got vaccinated. NSS unit of our college
carried out other activities like Tree Conservation and Beti Bachao
Beti Padhao at NSS canp.. NCC unit of our cllege carried out
activities |li ke Swachha Bharat Abhi yan, Awar eness about Hand
Sanitization Program for Covid, AIDS Awar eness Program Tree

Pl antati onetc. Science Cub of our college celebrated Nationa

Sci ence Day , Whnmans Day, Ozone Day, Water Day ,Soil Day etc. to
creat e awareness anong students about inportance of thaese days
Departnment of Chem stry conducted Soil Analysis Activity..

Departnent of Marathi clebrated APJ Abdul Kalam Birth Anniversary by
observing Vachan Prerana Din Students Departnent of Geography
carried out Village Survey Kandgaon..
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File Description Documents

Paste link for additional
information htt ps://bhogawati col | ege. conl page- 2/ ext ensi 0
n-activity-reports/

Upload any additional View File
information

3.3.2- Number of awards and recognitionsreceived for extension activities from government /
gover nment recognized bodies during the year

3.3.2.1 - Total number of awardsand recognition received for extension activities from
Gover nment/ gover nment recognized bodies during the year

00

File Description Documents

Any additional information No File Upl oaded

Number of awards for extension No File Upl oaded
activitiesin last 5 year(Data
Template)

e-copy of the award letters No File Upl oaded

3.3.3- Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/YRC etc., (including the programmes such as Swachh Bharat, AIDS

awar eness, Gender issuesetc. and/or those organized in collaboration with industry, community
and NGOs) during the year

3.3.3.1 - Number of extension and outreach Programs conducted in collaboration with industry,
community and Non- Government Organizationsthrough NS§ NCC/ Red Crosy YRC etc,,
during the year

25

File Description Documents

Reports of the event organized View File

Any additional information No File Upl oaded

Number of extension and View File
outreach Programmes conducted
with industry, community etc for
the last year (Data Template)

3.3.4 - Number of students participating in extension activitiesat 3.3.3. above during the year

3.3.4.1 - Total number of Students participating in extension activities conducted in
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collaboration with industry, community and Non- Gover nment Organizations through NSY
NCC/ Red Crosy YRC etc., during the year

2391

File Description

Documents

Report of the event

View File

Any additional information

No Fil e Upl oaded

Number of students participating
in extension activities with Govt.
or NGO etc (Data Template)

View File

3.4 - Collaboration

3.4.1 - Thelnstitution has several collabor ations/linkages for Faculty exchange, Student
exchange, I nternship, Field trip, On-the- job training, resear ch etc during the year

02

File Description Documents

e-copies of linkage related View File
Document

Details of linkages with View File

institutions/industries for
internship (Data Template)

Any additional information

No File Upl oaded

3.4.2 - Number of functional MoUswith national and inter national institutions, univer sities,
industries, cor porate houses etc. during the year

3.4.2.1 - Number of functional MoUs with Institutions of national, inter national importance,
other universities, industries, cor porate houses etc. during the year

14

File Description

Documents

e-Copies of the MoUs with
ingtitution./ industry/corporate
houses

View File

Any additional information

View File

Details of functional MoUs with
ingtitutions of national,
international importance, other
universities etc during the year

View File
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INFRASTRUCTURE AND LEARNING RESOURCES
4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning. viz.,
classrooms, laboratories, computing equipment etc.

The Institute has adequate infrastructure and physical facilities as
per the norns of the apex body/UGC. The institution's Canpus is
spread over 19.5 acres (7.89 hectares). The organi zation has a
separate main building, library building, Indoor Sports Conpl ex,

Swi mm ng Pool, Canteen, Boys and Grls Hostel, Principal quarter
Staff Quarters (03 Separate quarter buildings), Ladies Facility
Centre, and Vocational courses building. The follow ngs are the
detai |l s of adequate infrastructure and physical facilities avail able;

e There are well -equi ppedcl assroons with LCD projectors and
i nternet connectivity.

e Institute has a well-equi pped sem nar hall for workshops,
conferences, and sem nars.

e There are separate |aboratories for Physics, Chem stry,
Mat hemat i cs, Zool ogy and Geography departnents.

e Language Lab for inproving the comunication skills of
students.

e A psychological lab is established for psychol ogical tests and
experi nments.

e Institute has a separate conputer centre cum browsing centre
for students.

e Separate parking slots are available for staff and students’
vehi cl es.

e Institutional buildings have enabled the facility of a ranp
for physically challenged students.

e A separate well-equipped |ladies' facility centre was
established for girl students.

e A separate canteen building provides quality, hygienic neals
at reasonabl e prices.

e A 15KV power backup systemis installed to ensure no
interruption in power delivery.

e Separate boys' and girls’ hostel and staff quarters facility
is avail abl e.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://bhogawati col | ege. conli nfrastructure/
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4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

The college is always striving for the overall devel opnent of its
students by encouraging themto participate in various cultural and
sporting activities held at the college, inter-university, or
university level. The institution has a separate, well-maintained,
wel | - equi pped | ndoor Sports Conpl ex, playing ground with 8 Lane
athletic track and ground for outdoor ganes. The institution has
constructed a wel |l -equi pped swi nm ng pool with international
standards under the UGC grants.

Facilities for Cultural Activities

A specious indoor hall is available for cultural events and the
cul tural departnent has equipped with all necessary instrunents.
This facility is used for various curricular and co-curricul ar
activities. The students have participated in cultural events at
various |evels and at various youth festival events such as plays,
skits, fol k dances, one-act plays, street plays, and so on, which
are held at different |ocations around the university.

Facilities for Sport

e The College has a well-maintai ned and wel | - equi pped | ndoor
Sports Facility Centre for indoor ganes |like Westling, Chess,
Badm nt on, Kho- Kho, Kabaddi, and Yoga.

e A 400 Meter with 8 Lane Athletic Track is available for
students.

e A playing ground facility is available for practising outdoor
ganmes for students.

e Gynkhanahasal | of t henecessaryi ndoor andout door exer ci seequi pnent a
ndfacilities.

e There is Kabaddi, Rugby, Volleyball, Kho-Kho, Cricket, Javelin
Throw, Shot put, and Football ground. Regul ar sports practices
are conducted here.

e A Well Equipped and international standard Swi nm ng pool are
avai l able for swmers for practicing their swinm ng events of
50M di nensi on.

e The institution has a separate physical education departnent.
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File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart class,
LMS, etc.

15
4.1.3.1 - Number of classrooms and seminar hallswith ICT facilities

15

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR in
Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR in
lakhs)

1, 88, 193/ -

File Description Documents

Upload any additional View File
information

Upload audited utilization View File
statements

Upload Details of budget No Fil e Upl oaded
alocation, excluding salary
during the year (Data Template)

4.2 - Library asa L earning Resource

4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)
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Li brary automation is playing an inportant role in our library
managenent. The |ibrary automation process has been started fromthe
year 2009 with the “Vidyasagar” integrated |ibrary nanagenent system
mai nt ai ned on a | ocal server. Hence, in 2012, the software is
upgraded to a web-based version. This LMs consists of Catal oguing,
Circulation, Serial control, Stock Verification, User Minagenent,
Reports and OPAC nodules etc. Mdre than 07 conputers are used in the
i brary managenent process.

Technol ogi cal Infrastructure available for Library Managenent
Li brary

e OPAC is available online for searching books available in the
library.

e Barcode Technology is applied in library, all books and
menbership cards are barcoded. |ssue return transactions are
done wi th barcode-enabl ed devi ces.

e An Institutional Repository is devel oped with “Dspace” open-
source digital library software from 2013.

e Photo Library is devel oped to archive all the photographs of
various prograns organi zed in college. Mre than 10000
phot ogr aphs of different prograns from 2006 are available in
this system

e Student Support Systemis devel oped for students and faculty
nmenbers to ask reference queries, problenms and professiona
hel p fromlibrarians.

e A Separate online server is installed to inplenent all the
software i.e. digital library, photo library, e-book |ibrary,
and student support system

e CCTV Surveillance Systemand W-fi systemisavailable in the
[ibrary.

e Reprographic, print and scan facility is made available to
users.

e LCD TV is mounted in library to display notices, new arrivals
and ot her content regularly.

e 15 KV Power Inverter is installed to support library
el ectricity needs.

e Modl e Learni ng Managenent System (LMS) is devel opedand
mai nt ai nedby the library.

File Description Documents

Upload any additional View File
information

Paste link for Additional
Information https://library. bhogawati col | ege. cont
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4.2.2 - Theingtitution has subscription for the A Any 4 or nore of the above
following e-resour ces e-jour nals e-

ShodhSindhu Shodhganga M ember ship e-

books Databases Remote access toe-r esour ces

File Description Documents

Upload any additional View File
information

Details of subscriptions like e- View File
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- journals
duringtheyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

2.18

File Description Documents

Any additional information View File

Audited statements of accounts View File

Details of annual expenditure for View File
purchase of books/e-books and
journals/e- journals during the
year (Data Template)

4.2.4 - Number per day usage of library by teachers and students ( foot fallsand login data for
online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

135

File Description Documents

Any additional information No Fil e Upl oaded
Details of library usage by No File Upl oaded
teachers and students

4.3 - 1T Infrastructure

4.3.1 - Institution frequently updatesits I T facilities including Wi-Fi
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The institution continuously takes efforts to inprove and extend the
IT facilities and internet, and W-Fi facilities on the canpus. The
conputer facility is available on the canpus in the conputer | ab,
browsi ng center, office, departnents, |anguage |ab etc. The bandwi th
avai |l abl e of internet connection in the institute was 50 nBPS/ GBPS.
An E-content facility also was provided to the stakehol ders of the
institution. It provided the links to the videos and nedi a center
and recording facility. Projectors with screenswere provided to the
vari ous departnments. The platform of the Learning nmanagenent system
Is al so provided on which the nodule is devel oped. The noodl e
facility is also available to students and teachers.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.3.2 - Number of Computers

112

File Description Documents

Upload any additional No File Upl oaded
information

Student — computer ratio No File Upl oaded

4.3.3 - Bandwidth of internet connectioninthe A. ? 50MBPS
I nstitution

File Description Documents

Upload any additional View File
Information

Details of available bandwidth of View File
internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic support
facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)
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45, 27, 670/ -

File Description Documents

Upload any additional View File
information

Audited statements of accounts. View File

Details about assigned budget No File Upl oaded
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The system assures the optinmumutilization and proper maintenance
with a standard required specification of physical, academ c and
support service facilities of the institute to acconplish a high
degree of excellence at all levels. The Principal has overall
authority and responsibility for maintaining and utilizing the
institution's physical, academ c and support services. To ensure the
optinmumutilization of various resources Principal has distributed
and del egated the authorities and responsibilities to the concerned
Head of Departnents, Ofice Registrar and nultiple commttees.

The finance commttee by considering the availability of resources
and requirenents nmakes budgetary provisions for the upgradation,

mai nt enance and utilization of all the resources of the institution.
Al the purchases are done through the purchase commttee as per the
norns and procedures. ||, the resources are recorded in the
Accessi on Register and Stock Regi ster nmaintained by the concerned
departnments. The stock is verified at the end of the year. The
report is put forth in the neeting of the purchase comrttee chaired
by the Principal. In these neetings, priorities are fixed, and

| nportant decisions are referred to the LMJ CDC neetings. After

recei ving perm ssion from | QAC/ CDC comm ttees, the purchase or

mai nt enance expenses are utilized as per the predeterm ned
procedures. LMC and CDC nonitor the overall functioning of
facilities and services.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |
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STUDENT SUPPORT AND PROGRESSION
5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

1447

File Description Documents

Upload self attested letter with No Fil e Upl oaded
the list of students sanctioned
scholarship

Upload any additional No Fil e Upl oaded
information

Number of students benefited by View File
scholarships and free ships
provided by the Government
during the year (Data Template)

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by theinstitution /
non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

108

File Description Documents

Upload any additional No File Upl oaded
information

Number of students benefited by View File

scholarships and free ships
ingtitution / non- government
agenciesin last 5 years (Date
Template)

5.1.3 - Capacity building and skills A. Al of the above
enhancement initiatives taken by the

institution include the following: Soft skills

L anguage and communication skills Life skills

(Yoga, physical fitness, health and hygiene)

| CT/computing skills
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File Description

Documents

Link to institutiona website

Ni |

Any additional information

No Fil e Upl oaded

Details of capability building and
skills enhancement initiatives
(Data Template)

View File

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

253

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

220

File Description

Documents

Any additional information

No File Upl oaded

Number of students benefited by
guidance for competitive
examinations and career
counseling during the year (Data
Template)

View File

5.1.5 - Thelnstitution has a transpar ent A. Al of the above
mechanism for timely redressal of student

grievancesincluding sexual harassment and

ragging cases | mplementation of guidelines of

statutory/regulatory bodies Organization wide

awar eness and undertakings on policieswith

zer o tolerance M echanismsfor submission of

online/offline students' grievances Timely

redressal of the grievances through

appropriate committees
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File Description Documents

Minutes of the meetings of View File
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

Upload any additional No File Upl oaded
information

Details of student grievances No File Upl oaded
including sexual harassment and
ragging cases

5.2 - Student Progression
5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

7

File Description Documents

Self-attested list of students View File
placed

Upload any additional No File Upl oaded
information

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

87

File Description Documents

Upload supporting data for No File Upl oaded
student/alumni

Any additional information No File Upl oaded
Details of student progression to View File
higher education

5.2.3- Number of students qualifying in state/national/ inter national level examinations during
theyear (eg: JAM/CLAT/GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/State gover nment
examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations (eg:
JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/ State gover nment
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examinations) during the year

02

File Description Documents

Upload supporting data for the View File
same

Any additional information No File Upl oaded

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as one)
during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/ national / international level (award for a team event should be counted as one)
during the year.

12

File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information No File Upl oaded
Number of awards/medals for View File

outstanding performance in
sports/cultural activities at univer
sity/state/national/international
level (During the year) (Data
Template)

5.3.2 - Institution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies as
per established processes and norms)

The Governnment had banned the formation of the student’s council
according to the provision of the section 99, 147 (2) (1) of
Maharashtra Public University Act 2016. However, for the
decentralization of the managenent and the participati ve nanagenent
the college offers an opportunity for the students of the coll ege.

Students were represented on the follow ng commttees:

1. Coll ege Devel opnment Conmittee (CDC)
2. Anti-ragging Commttee (ARC
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I nternal Conplaints Commttee (I CC
Internal Quality Assurance Cell (1 QAC)
Earn Wii |l e Learn Schene

NSS Conmittee

Gynkhana Commttee 8. Cultural Commttee

NOo oA

9. Library Commttee

10. Magazine Comm ttee

11. Student Aid Fund Comm ttee

12. Annual prize distribution commttee

The objective behind the adequate representation of the students on
various bodies of the college is as follow ng:

1. Monitoring various academ c, cultural events organized in the
col | ege.

2. Miintaining discipline in the college canpus.

3. Mediating between students and col |l ege adm ni stration

4. Coordinating all extracurricular activities.

5. Volunteering in conferences, workshops, senminars, sport events
and ot her functions.

6. Making the students the part of coll ege devel opnent process.

7. Making the students the part of quality inprovenent progranme.
8. To notivate the students for |eading and being responsi bl e.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

5.3.3- Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year

24
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File Description Documents

Report of the event No File Upl oaded
Upload any additional No File Upl oaded
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the development of
the institution through financial and/or other support services

The col |l ege has forned the regi stered Alumi Association in 2010, as
per the act 1860 (21). Registration no. is MAHA 26763/ kop dated
07/ 04/ 2010

The Al ummi Associ ation of our college was officially fornmed to
support extra-curricular activities, extension activities and al so
to achieve vision and goals of the institution.

The association contributed in organizing various activities co-
curricular and extension activities.

Alumi feedback on facilities provided by the institute helps in
desi gning the perspective plan. Alumi associ ation hel ped the
institution by contributing in infrastructure devel opnent. The
pavenent of ground floor of main building was done by the al umi
association fromtheir own funds and resources. The inmmedi ate al umi
gi fted various equi pnents, furniture, books and necessary nmateri al
to their departnents.

The al umi students contributed in the growh and devel opnent of the
Institution in various ways:

1. Regular visits and inportant suggestions.

2. Donation of one conputer and printer to the physics departnent
3. Rare and val uabl e books donated by the Students of English
Depart nent.

Donated a Bal ance by the students of the Chem stry.

5. Bandi ng of the | and.

e
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The recomendati ons through feedback of alumi were placed before
t he Managenent, CDC, and |1 QAC for the analysis and necessary actions
and i nplenmentation in future.

File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

5.4.2 - Alumni contribution during the year B. 4 Lakhs - 5Lakhs
(INR in Lakhs)

File Description Documents

Upload any additional No File Upl oaded
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 - Insgtitutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of the
institution

Vi sion :
“DH YO YON NHA PRACHODAYAT”

It neans- "Let the know edge inspire us in the right direction and
shine our life."

M ssi ons:

1. To inculcate noral values and scientific tenper anong the
students.

2. To introduce need-based academ c and intellectual skills for
rural students.

3. To devel op universal human val ues anong the students.
The institution works to achieve the vision and m ssion and

obj ectives of the institute. Students are encouraged to take active
participation in cocurricular, extracurricular, and extension
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activities. The institution works with the vision to enhance the
educational facilities for the students of rural and hilly regions.
The institution has destined the chief notto, "Let the know edge
inspire us in the right direction and shine our life." According to
this objective plan and action are executed and efforts are taken to
i ncul cate academ c and intellectual skill, noral and universal

val ues, and al so scientific tenper. The institution takes an effort
to devel op the potentiality of the students in the rural area. For
that various facilities are provided to themthrough organi zi ng
various prograns and activities. The feedback of the stakehol ders
and the results of the student's plan are chalked up to

i npl enentation for nore enhancenent.

File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

6.1.2 - The effective leadership isvisible in various institutional practices such as decentralization and
parti cipative management.

The institution practices decentralization in its all sectors and

gi ves enphasis on participative managenent. Decentrali zation of
power and | eadershi p devel opnent has a significant inpact on policy,
pl anni ng, and nmanagenent. It is a neans of inproving the efficiency
of the systemand is hel pful in enhancing the quality of educati onal
services. The institution pronotes a culture of participative
managenent by involving the faculty and adm ni strative staff through
various working commttees. The commttees such as Cultural, CDC,
NSS, | QAC, Gievance redressal, lead college commttee, UGC
comrittee, nmentoring, and various statutory comrittees, etc. in

whi ch students and teachers participate actively. Students are
encouraged to take an active part in co-curricular, extracurricular,
and social activities through nmenbership in various comrttees. The
| QAC in coordination with CDC fornul ated conmon wor ki ng procedures
and i npl enented them through departnents. The coordi nator of the
commttee in in consultation with the principal prepares a plan of
action for the year and executes as per nornms. The students are

i nvol ved in the decision-naking process in their respective
commttees. The 1 QAC committee includes the Chairnman and vice
chairman of the instate. The principal being the head of the
institute is the sole authority. Al stakehol ders are considered for
various decisions and works. Student representatives are al so
offered a place in the different commttees in the working process
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of the institution. Alumi also play an inportant role in the
working of the institute. Alumi Association has been founded in the
institute. The Association helps in different activities to run the
institute.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

6.2 - Strategy Development and Deployment
6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

The institution prepares the perspective plan for the functioning of
the institution to achieve the goal of quality enhancenent of the
institution. The perspective plan of the institution is prepared on
the institutional level with the | QAC conm ttee. The perspective
plan is inplenmented through the 1QAC commttee. Al the departnents
are allotted various prograns to run. Various activities are

organi zed through the plan. In addition to the inplenentation of the
curriculum the institution focuses the extracurricul ar and
extension activities. The students are involved in academ c as wel |
as community services through various prograns. Different eval uation
met hods are followed to inprove the academ c skill of the students.
Each departnent also fornms its academ c cal endar according to the
perspective plan of the institution. Strong effort is taken to

depl oy the perspective plan of the institution.

File Description Documents

Strategic Plan and deployment No Fil e Upl oaded
documents on the website

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

6.2.2 - The functioning of the institutional bodiesis effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

The functioning of the institutional bodies is effective and
efficient.

The plan and policies of the institution are forned through the view
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of the institution's vision, mssion, and objectives. The nmanagenent
body works as an apex authority in the institution. It works by
following the rules and regulations in the cooperative sector and
Shivaji University, Kol hapur.

The Teaching and Non-teaching staff appoi ntnentsare done accordi ng
to the rules and regul ations of UGC, the governnment of Maharashtra,
and Shivaji University, Kol hapur.

The institution functions with the Governnent's Laws, rules,
regul ati ons, and statutes. The service rules and the procedures
whi ch are set by the governnent and UGC, are foll owed.

File Description Documents

Paste link for additional
information Ni |

Link to Organogram of the

I nstitution webpage Ni |

Upload any additional No File Upl oaded
information

6.2.3 - Implementation of e-governancein A. Al of the above

areas of operation Administration Finance and
Accounts Student Admission and Support

Examination

File Description Documents

ERP (Enterprise Resource View File
Planning) Document

Screen shots of user interfaces No File Upl oaded
Any additional information No File Upl oaded
Details of implementation of e- View File

governance in areas of operation,
Administration etc (Data
Template)

6.3 - Faculty Empower ment Strategies
6.3.1 - The institution has effective welfare measures for teaching and non- teaching staff

The institution provides the followng facilities for the staff
wel fare
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1. Motivation for research

2. Staff Welfare Fund

3. Health Checkup

4. Credit Societies facility on the camnpus.

5. Financial assistance to attend conferences, seni nar, and

wor kshops

File Description

Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

6.3.2 - Number of teachers provided with financial support to attend confer ences/ workshops
and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend confer ences/'wor kshops
and towar ds member ship fee of professional bodies during the year

Ni |

File Description

Documents

Upload any additional
information

No File Upl oaded

Details of teachers provided with
financial support to attend
conference, workshops etc during
the year (Data Template)

No File Upl oaded

6.3.3 - Number of professional development /administrative training programs organized by the
institution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by theinstitution for teaching and non teaching staff during the year

Ni |
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File Description Documents

Reports of the Human Resource No File Upl oaded
Development Centres (UGCASC
or other relevant centres).

Reports of Academic Staff No File Upl oaded
College or similar centers

Upload any additional No File Upl oaded
information

Details of professional No Fil e Upl oaded
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

6.3.4 - Number of teachers undergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Course etc.)

6.3.4.1 - Total number of teachersattending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Cour se during the year

07

File Description Documents

IQAC report summary No File Upl oaded

Reports of the Human Resource No File Upl oaded
Development Centres (UGCASC
or other relevant centers)

Upload any additional No File Upl oaded
information

Details of teachers attending View File
professional development
programmes during the year
(Data Template)

6.3.5 - Ingtitutions Performance Appraisal System for teaching and non- teaching staff

The institution has a systemfor assessnent of the yearly
performance of the teaching and non-teaching staff. The annual
assessnent of the performance of the teaching staff is done as per
the norns of the UGC. The University has generated the profornma
known as the Performance Based Appraisal System
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The coll ege follows the system of Performance Appraisal approved by
Shivaji University, Kolhapur. At the time of CAS, the faculty
submts all the docunents regarding qualification and experience.
The fornmat al so provides teaching, |earning, and eval uation-rel ated
activities, Professional Devel opnment and Cocurricul ar and extension
activities, Research and academ c contributions, etc. There is al so
a provision for the systemof Annual Self Appraisal Report (ASAR).

The col |l ege has separate a separate API/CAS conmittee to verify the
PBAS form After verification by the commttee, the principal
recomends the proposals of eligible teachers to the university
Before the pronotion. Before the end of an academ c year, the fornms
are submtted to the conmttee by the staff. HOD verifies the
information and then with HOD' s remark it is forwarded to the
princi pal .

Apart fromthe ABPS, there is another system of performance i.e.
f eedback of students on the teachers.

The performance of the enon-teaching staff is nmade by collecting
information fromthe NT staff in the format provided by the
governnent. It is the confidential report (CR) of the NT staff.

File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

6.4 - Financial Management and Resour ce M obilization

6.4.1 - Institution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling audit
objections within a maximum of 200 words

The institution has inplenmented an accounti ng managenent system

t hrough software. Internal audit is not conducted but an external
audit is conducted regularly every year. An external auditor is
appoi nted in the annual neeting of Bhogawati Shi kshan Prasarak
Mandal . A Chartered Accountant is appointed as an external auditor.
The audit is carried out from15th April to 30th April every year.

The external auditor checks Accession records at three |evels. The

nature of the paynents is categorized into different types of
expendi tures viz capital and revenue.
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The audited statenent of the institution is presented before all the
sharehol ders of the institute at the tine of the annual GCeneral
neeting. The sane report is submtted to the Charity Comm ssion of
Mahar ashtra every year.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers during
theyear (not covered in Criterion I11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropersduring
theyear (INR in Lakhs)

File Description Documents

Annual statements of accounts No Fil e Upl oaded
Any additional information No File Upl oaded
Details of Funds/ Grants No File Upl oaded

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

The institution follows the rules and regul ati ons of the governnent
of Maharashtra and Shivaji University while nobilizing the funds and
the optimal utilization of resources.

Resour ces

1. Donations were given by the well-wi shers fromthe society.

2. Salary and non-salary grants fromthe governnent.

3. Ceneral devel opnent grants, additional assistance, and financi al
assi stance for different schenmes from UGc.

4. Financial assistance received fromBSPM for sem nars, workshops,
guest lecture series, sports devel opnent, the Earn and Learn schene,
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and NSS.

5. Research project grants from UGC and Shivaji University,
Kol hapur .

6. Financial assistance received from SC/ ST/ OBC and EBC schol arship
schenmes fromthe governnent.

7. Alumi contribution to the coll ege devel opnent.
8. Incone fromthe staff quarters rent.

9. Fees fromthe students s devel opnent fund.
Utilization

The Board of Directors of BSPMis the governing body of the coll ege.
The BSPM has wel | -fornmul ated strategies for financial utilization
policy. The managenent ensures effective and efficient use of
financi al resources and set up a proper auditing nmechanism The
budget of the college is prepared every year. The funds are utilized
properly as per the guidelines of UGC. Utilization is submtted to
UGC.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
guality assurance strategies and processes

The col |l ege has constituted the Internal Quality Assurance Cel

(IQAC) to ensure quality sustenance and quality enhancenent. The

| QAC devel oped an awar eness system for consistent devel opnent in the
overal |l performance of the institution. The | QAC channel ed efforts
and takes neasures towards pronoting a quality culture in achieving
excel | ence. A perspective plan has been prepared for the overal

devel opnent of the institution. The recomendation by the peer team
of the last accreditation has been considered a priority for the
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i npl enentation. The | QAC pl ayed the nost inportant role in the
pl anni ng of the various progranms and activities in the institutions.

| CT- enabl ed teachi ng nethods are introduced by the | QAC for

strengt hening the use of technology in the teaching-Iearning
process. 5 classroons are equipped with this facility. The | QAC al so
| ed to support for the organization of workshops, conferences, and
webi nars. The | QAC pl anned the Internal Evaluation systemfor the
institution. The annual Acadenm c cal endar was al so prepared by the

| QAC. It has support for the various co-curricular, extracurricular,
and extension activities. The student support services have been

al so enhanced by the | QAC

File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of operations
and learning outcomes at periodic intervals through IQAC set up as per norms and recorded the
incremental improvement in various activities

The 1 QAC reviews the teaching-Ilearning process, structures, and

met hodol ogi es of operations and | earning outcones at periodic
intervals as per the academ c cal endar and perspective plan. The

| QAC has given the enphasis on | earner entric approach regarding
teaching | earning and has designed the policy to assess and eval uate
intermttently. It supported and guided the faculty. To achi eve

| ear ni ng outcones, the 1 QAC periodically reviewed the teaching-

| ear ni ng process and suggested gradual and regul ar expansion,
upgradation, and addition of the requisite |IT support, equipnent,
and infrastructure. The academ c policy is designed and conmuni cat ed
to faculty. The strategies for the attainnment of CO PO and PSo are
prepared and comruni cated to teachers for inplenentation.

Through the academ c policy, the follow ng neasures are taken.
Academ c cal endered prepared.

Annual Teachi ng Pl an prepared

Session plan prepared by the teachers.

I nternal Assessnent system i npl enent ed.
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Extra-curricular and extension activities organi zed.
Feedback system i npl enent ed.
The revi ew made o out cone-based educati on.
Use of e-governance strengthened.
Lear ni ng managenent system devel oped.

Infrastructural devel opnent and nai ntenance are done.

File Description Documents

Paste link for additional

information Ni_|

Upload any additional No File Upl oaded
information

6.5.3 - Quality assuranceinitiatives of the C. Any 2 of the above

institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality initiatives
with other institution(s) Participation in NIRF
any other quality audit recognized by state,
national or international agencies (ISO
Certification, NBA)

File Description Documents

Paste web link of Annual reports

of Ingtitution Ni |

Upload e-copies of the No File Upl oaded
accreditations and certifications

Upload any additional No File Upl oaded
information

Upload details of Quality No Fil e Upl oaded

assurance initiatives of the
ingtitution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES
7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year
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1. A special NCC unit specifically for femal e students.

2. Late Shri. Pedanekar Ladies Facility Centre for girls with
various facilities.

3. The cel ebration of International Wnen's Day.

4. The institute pronotes the girl studentparticipation in co-
curricular and extra-curricular activities and chooses them for
menber ship on a nunber of commttees at the departnental and
institute | evels.

5. The coll ege canteen has a separate area for wonen.

6. Students are nmade aware of gender equity through a variety of
pl anned progransand ot her events.

7. The institute has a policy of appreciating faculty nenbers
equal |y regardl ess of gender. Wnen who are capabl e are nom nat edas
heads of departnents, functioning as commttee chairnmen, and carrying
out their dutieseffectively.

8. A secure, separate hostel for fenmal e students.

9. Events including | ectures, panel discussions, and conpetitions
are held to rai se awareness of gender equity.

14. To provide security toresidents, especially |adies, a sense of
security, the entire canpus has been nonitored with 12 CCTV caner as.

15. Street plays, denonstrations, and canps conducted by NSS and NCC
student vol unt eers.

16. Free nmulti-specialty nedical canps are frequently held in
villages as part of NSS prograns,
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File Description Documents

Annual gender sensitization
action plan The devel opnent of students fromrural and
nount ai nous areas socially and economcally
via quality education is the main core val ue
of Bhogawati Mhavi dyal aya, Kurukali. The
institution constantly makes efforts to
teach the staff and students about soci al
responsibility and gender fairness. |In al
facets of adm ssions, recruiting,
oper ati onal nmanagenent, and academ c
efforts, the institute encourages gender
equality. The institute supports the idea of
equality. Whnen's enpowernent, fenale
feticide prevention (Beti Bachao), and
responsible living were anong the main
topics that the institute focused on
educati ng people about. Grl pupils receive
i nstruction on subjects including
cleanliness, sanitation, and general health
t hr oughout the year. Boys are taught about
gender equality and urged to devel op a sense
of hunmanity's togetherness. Events were
pl anned and conducted for the pupils during
the year 2021-2022, which involve sanitary
pad distribution to femal e students al ong
with health, sanitation, and hygi ene
awar eness canpaigns. 1. A special NCC unit
was created specifically for fenale
students. As NCC cadets, girls join a
variety of activities to serve society. 2.
Late Shri. Pedanekar lLadies Facility Centre
for girls with various facilities. 3. For
ent rance- based and nerit-based adni ssi ons,
SC/ ST/ OBC (non-creany | ayer)/wonen
candidates will pay Rs. 600/- only towards
application cumreqgistration fee. 4. The
celebration of International Wwnen's Day. 5.
The celebration of International Yoga Day.
6. The institute pronotes the girl student
participation in co-curricular and extra-
curricular activities and chooses them for
nenbership on a nunber of conmmittees at the
departnental and institute levels. 7. The
col l ege canteen has a separate area for
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The development of students from rural and mountainous areas socially and economically via quality education is the main core value of Bhogawati Mahavidyalaya, Kurukali. The institution constantly makes efforts to teach the staff and students about social responsibility and gender fairness. In all facets of admissions, recruiting, operational management, and academic efforts, the institute encourages gender equality. The institute supports the idea of equality. Women's empowerment, female feticide prevention (Beti Bachao), and responsible living were among the main topics that the institute focused on educating people about. Girl pupils receive instruction on subjects including cleanliness, sanitation, and general health throughout the year. Boys are taught about gender equality and urged to develop a sense of humanity's togetherness. Events were planned and conducted for the pupils during the year 2021–2022, which involve sanitary pad distribution to female students along with health, sanitation, and hygiene awareness campaigns. 1. A special NCC unit was created specifically for female students. As NCC cadets, girls join a variety of activities to serve society. 2. Late Shri. Pedanekar Ladies Facility Centre for girls with various facilities. 3. For entrance-based and merit-based admissions, SC/ST/OBC (non-creamy layer)/women candidates will pay Rs. 600/- only towards application cum registration fee. 4. The celebration of International Women's Day. 5. The celebration of International Yoga Day. 6. The institute promotes the girl student participation in co-curricular and extra-curricular activities and chooses them for membership on a number of committees at the departmental and institute levels. 7. The college canteen has a separate area for women to prevent conflicts during working hours. 8. Students are made aware of gender equity through a variety of planned programs and other events. Boys are made conscious of responding the incidents such as Nirbhaya and Disha or to competing in Rangoli competitions. 9. The ICC ensures that notice board posters that promote gender equity and sensitization are displayed. There is a complaint box outside the office. The Notice Board at the ICC office displays the telephone and mobile numbers of the ICC Chairperson and members. The ICC maintains strict confidentiality in order to persuade the complainant to file a complaint without hesitation. 10. The ICC gives independent counseling to both the complainants and the responders. 11. The institute has a policy of appreciating faculty members equally regardless of gender. Women who are capable are nominated as heads of departments, functioning as committee chairmen, and carrying out their duties effectively. 12. A secure, separate hostel for female students. 13. Events including lectures, panel discussions, and competitions are held to raise awareness of gender equity. 14. To provide security to residents, especially ladies, a sense of security, the entire campus has been monitored with 12 CCTV cameras. 15. Street plays, demonstrations, and camps conducted by NSS and NCC student volunteers served as platforms for awareness campaigns on women's safety and gender sensitivity. 16. Free multi-specialty medical camps are frequently held in villages as part of NSS programs, which aid in educating rural women about health, cleanliness, and other issues.
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The development of students from rural and mountainous areas socially and economically via quality education is the main core value of Bhogawati Mahavidyalaya, Kurukali. The institution constantly makes efforts to teach the staff and students about social responsibility and gender fairness. In all facets of admissions, recruiting, operational management, and academic efforts, the institute encourages gender equality. The institute supports the idea of equality. Women's empowerment, female feticide prevention (Beti Bachao), and responsible living were among the main topics that the institute focused on educating people about. Girl pupils receive instruction on subjects including cleanliness, sanitation, and general health throughout the year. Boys are taught about gender equality and urged to develop a sense of humanity's togetherness. Events were planned and conducted for the pupils during the year 2021–2022, which involve sanitary pad distribution to female students along with health, sanitation, and hygiene awareness campaigns. 1. A special NCC unit was created specifically for female students. As NCC cadets, girls join a variety of activities to serve society. 2. Late Shri. Pedanekar Ladies Facility Centre for girls with various facilities. 3. For entrance-based and merit-based admissions, SC/ST/OBC (non-creamy layer)/women candidates will pay Rs. 600/- only towards application cum registration fee. 4. The celebration of International Women's Day. 5. The celebration of International Yoga Day. 6. The institute promotes the girl student participation in co-curricular and extra-curricular activities and chooses them for membership on a number of committees at the departmental and institute levels. 7. The college canteen has a separate area for women to prevent conflicts during working hours. 8. Students are made aware of gender equity through a variety of planned programs and other events. Boys are made conscious of responding the incidents such as Nirbhaya and Disha or to competing in Rangoli competitions. 9. The ICC ensures that notice board posters that promote gender equity and sensitization are displayed. There is a complaint box outside the office. The Notice Board at the ICC office displays the telephone and mobile numbers of the ICC Chairperson and members. The ICC maintains strict confidentiality in order to persuade the complainant to file a complaint without hesitation. 10. The ICC gives independent counseling to both the complainants and the responders. 11. The institute has a policy of appreciating faculty members equally regardless of gender. Women who are capable are nominated as heads of departments, functioning as committee chairmen, and carrying out their duties effectively. 12. A secure, separate hostel for female students. 13. Events including lectures, panel discussions, and competitions are held to raise awareness of gender equity. 14. To provide security to residents, especially ladies, a sense of security, the entire campus has been monitored with 12 CCTV cameras. 15. Street plays, demonstrations, and camps conducted by NSS and NCC student volunteers served as platforms for awareness campaigns on women's safety and gender sensitivity. 16. Free multi-specialty medical camps are frequently held in villages as part of NSS programs, which aid in educating rural women about health, cleanliness, and other issues.
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The development of students from rural and mountainous areas socially and economically via quality education is the main core value of Bhogawati Mahavidyalaya, Kurukali. The institution constantly makes efforts to teach the staff and students about social responsibility and gender fairness. In all facets of admissions, recruiting, operational management, and academic efforts, the institute encourages gender equality. The institute supports the idea of equality. Women's empowerment, female feticide prevention (Beti Bachao), and responsible living were among the main topics that the institute focused on educating people about. Girl pupils receive instruction on subjects including cleanliness, sanitation, and general health throughout the year. Boys are taught about gender equality and urged to develop a sense of humanity's togetherness. Events were planned and conducted for the pupils during the year 2021–2022, which involve sanitary pad distribution to female students along with health, sanitation, and hygiene awareness campaigns. 1. A special NCC unit was created specifically for female students. As NCC cadets, girls join a variety of activities to serve society. 2. Late Shri. Pedanekar Ladies Facility Centre for girls with various facilities. 3. For entrance-based and merit-based admissions, SC/ST/OBC (non-creamy layer)/women candidates will pay Rs. 600/- only towards application cum registration fee. 4. The celebration of International Women's Day. 5. The celebration of International Yoga Day. 6. The institute promotes the girl student participation in co-curricular and extra-curricular activities and chooses them for membership on a number of committees at the departmental and institute levels. 7. The college canteen has a separate area for women to prevent conflicts during working hours. 8. Students are made aware of gender equity through a variety of planned programs and other events. Boys are made conscious of responding the incidents such as Nirbhaya and Disha or to competing in Rangoli competitions. 9. The ICC ensures that notice board posters that promote gender equity and sensitization are displayed. There is a complaint box outside the office. The Notice Board at the ICC office displays the telephone and mobile numbers of the ICC Chairperson and members. The ICC maintains strict confidentiality in order to persuade the complainant to file a complaint without hesitation. 10. The ICC gives independent counseling to both the complainants and the responders. 11. The institute has a policy of appreciating faculty members equally regardless of gender. Women who are capable are nominated as heads of departments, functioning as committee chairmen, and carrying out their duties effectively. 12. A secure, separate hostel for female students. 13. Events including lectures, panel discussions, and competitions are held to raise awareness of gender equity. 14. To provide security to residents, especially ladies, a sense of security, the entire campus has been monitored with 12 CCTV cameras. 15. Street plays, demonstrations, and camps conducted by NSS and NCC student volunteers served as platforms for awareness campaigns on women's safety and gender sensitivity. 16. Free multi-specialty medical camps are frequently held in villages as part of NSS programs, which aid in educating rural women about health, cleanliness, and other issues.
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(a) Safety and Security: To ensure safety and security in the Girls’ hostel, a full-time Warden is appointed. The following facilities are also available: Rotational duty by all faculty members for discipline and security. Security guards are deployed at the main gate and students with valid identity cards are allowed into the campus. CCTV Monitoring: 12 CCTV cameras are installed in strategic locations on the campus which provide 24 hrs surveillance to observe the ongoing activities. Complain Box: A Complain box is placed in the reception area, intended to collect any suggestions or any complaint from female staff and girl students on the campus concerning any abuse or harassment. Grievance Redressal & Sexual Harassment Committee: The Institute has several committees like Anti-ragging Committee, Internal Complaint Committee (ICC), and Grievance Redressal & Sexual Harassment Prevention Committee to monitor and address safety, security, and social issues. By inviting the advocates and personnel from the police department, the institution has organized numerous programs to enlighten the girls on cybercrimes and the defense mechanisms against these crimes. Fire Safety Equipment: Fire extinguishers are installed in departments and office of the Institute. Galvanized Iron Boundary Wall Barbed Wire Fencing: The Institute is surrounded by Galvanized Iron Boundary barbed-wire fencing wall signifies campus security. Awareness programs and Guest Sessions: The Institute organizes awareness programs and guest sessions regularly to endorse social values such as gender equality, gender sensitivity and highlights social problems such as women safety and cyber security. Institute also organizes various sessions on Stress Management, Yoga and Meditation Training and International Women’s Day, etc. The female faculty members and students are informed about the laws and rights available for their empowerment. Jabardastit Kasali mardangi campaign was arranged in the institute to aware boys pupils about women’s safety. (b) Counseling: The faculty of the college guides the students during mentoring regarding academic performance, career plans, and personal issues. ICC members investigate and counsel the students addressing their problems from time to time. Distinguished people from the police department and constitutional members are invited to counsel the students regarding ragging, eve teasing, and harassment during college events. The Institute also provides academic, stress-related personal counseling and guidance to male and female students in mentor-mentee meetings regularly monitored by the mentors appointed to students (mentees). The mentor interacts with and supports the assigned mentees in resolving all their academic, personal, and stress-related problems and issues. The Institute has also constituted a separate counseling committee to discuss issues beyond mentor-mentee meetings and an admission committee to counsel the students at the time of admission. (c) Common Rooms: The Institute provides separate common rooms in boys and girls hostel. Also, Late Shri. Pedanekar Ladies Facility Centre is established for girls with appropriate facilities for the girl students to meet their personal needs maintained by the hostel committee. (d) Other Measures Other measures of Gender Sensitization include – • Curriculum and Coursework. • Co-curricular activities. • Appointment of staff basing on roaster.
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(a) Safety and Security: To ensure safety and security in the Girls’ hostel, a full-time Warden is appointed. The following facilities are also available: Rotational duty by all faculty members for discipline and security. Security guards are deployed at the main gate and students with valid identity cards are allowed into the campus. CCTV Monitoring: 12 CCTV cameras are installed in strategic locations on the campus which provide 24 hrs surveillance to observe the ongoing activities. Complain Box: A Complain box is placed in the reception area, intended to collect any suggestions or any complaint from female staff and girl students on the campus concerning any abuse or harassment. Grievance Redressal & Sexual Harassment Committee: The Institute has several committees like Anti-ragging Committee, Internal Complaint Committee (ICC), and Grievance Redressal & Sexual Harassment Prevention Committee to monitor and address safety, security, and social issues. By inviting the advocates and personnel from the police department, the institution has organized numerous programs to enlighten the girls on cybercrimes and the defense mechanisms against these crimes. Fire Safety Equipment: Fire extinguishers are installed in departments and office of the Institute. Galvanized Iron Boundary Wall Barbed Wire Fencing: The Institute is surrounded by Galvanized Iron Boundary barbed-wire fencing wall signifies campus security. Awareness programs and Guest Sessions: The Institute organizes awareness programs and guest sessions regularly to endorse social values such as gender equality, gender sensitivity and highlights social problems such as women safety and cyber security. Institute also organizes various sessions on Stress Management, Yoga and Meditation Training and International Women’s Day, etc. The female faculty members and students are informed about the laws and rights available for their empowerment. Jabardastit Kasali mardangi campaign was arranged in the institute to aware boys pupils about women’s safety. (b) Counseling: The faculty of the college guides the students during mentoring regarding academic performance, career plans, and personal issues. ICC members investigate and counsel the students addressing their problems from time to time. Distinguished people from the police department and constitutional members are invited to counsel the students regarding ragging, eve teasing, and harassment during college events. The Institute also provides academic, stress-related personal counseling and guidance to male and female students in mentor-mentee meetings regularly monitored by the mentors appointed to students (mentees). The mentor interacts with and supports the assigned mentees in resolving all their academic, personal, and stress-related problems and issues. The Institute has also constituted a separate counseling committee to discuss issues beyond mentor-mentee meetings and an admission committee to counsel the students at the time of admission. (c) Common Rooms: The Institute provides separate common rooms in boys and girls hostel. Also, Late Shri. Pedanekar Ladies Facility Centre is established for girls with appropriate facilities for the girl students to meet their personal needs maintained by the hostel committee. (d) Other Measures Other measures of Gender Sensitization include – • Curriculum and Coursework. • Co-curricular activities. • Appointment of staff basing on roaster.
(a) Safety and Security: To ensure safety and security in the Girls’ hostel, a full-time Warden is appointed. The following facilities are also available: Rotational duty by all faculty members for discipline and security. Security guards are deployed at the main gate and students with valid identity cards are allowed into the campus. CCTV Monitoring: 12 CCTV cameras are installed in strategic locations on the campus which provide 24 hrs surveillance to observe the ongoing activities. Complain Box: A Complain box is placed in the reception area, intended to collect any suggestions or any complaint from female staff and girl students on the campus concerning any abuse or harassment. Grievance Redressal & Sexual Harassment Committee: The Institute has several committees like Anti-ragging Committee, Internal Complaint Committee (ICC), and Grievance Redressal & Sexual Harassment Prevention Committee to monitor and address safety, security, and social issues. By inviting the advocates and personnel from the police department, the institution has organized numerous programs to enlighten the girls on cybercrimes and the defense mechanisms against these crimes. Fire Safety Equipment: Fire extinguishers are installed in departments and office of the Institute. Galvanized Iron Boundary Wall Barbed Wire Fencing: The Institute is surrounded by Galvanized Iron Boundary barbed-wire fencing wall signifies campus security. Awareness programs and Guest Sessions: The Institute organizes awareness programs and guest sessions regularly to endorse social values such as gender equality, gender sensitivity and highlights social problems such as women safety and cyber security. Institute also organizes various sessions on Stress Management, Yoga and Meditation Training and International Women’s Day, etc. The female faculty members and students are informed about the laws and rights available for their empowerment. Jabardastit Kasali mardangi campaign was arranged in the institute to aware boys pupils about women’s safety. (b) Counseling: The faculty of the college guides the students during mentoring regarding academic performance, career plans, and personal issues. ICC members investigate and counsel the students addressing their problems from time to time. Distinguished people from the police department and constitutional members are invited to counsel the students regarding ragging, eve teasing, and harassment during college events. The Institute also provides academic, stress-related personal counseling and guidance to male and female students in mentor-mentee meetings regularly monitored by the mentors appointed to students (mentees). The mentor interacts with and supports the assigned mentees in resolving all their academic, personal, and stress-related problems and issues. The Institute has also constituted a separate counseling committee to discuss issues beyond mentor-mentee meetings and an admission committee to counsel the students at the time of admission. (c) Common Rooms: The Institute provides separate common rooms in boys and girls hostel. Also, Late Shri. Pedanekar Ladies Facility Centre is established for girls with appropriate facilities for the girl students to meet their personal needs maintained by the hostel committee. (d) Other Measures Other measures of Gender Sensitization include – • Curriculum and Coursework. • Co-curricular activities. • Appointment of staff basing on roaster.
(a) Safety and Security: To ensure safety and security in the Girls’ hostel, a full-time Warden is appointed. The following facilities are also available: Rotational duty by all faculty members for discipline and security. Security guards are deployed at the main gate and students with valid identity cards are allowed into the campus. CCTV Monitoring: 12 CCTV cameras are installed in strategic locations on the campus which provide 24 hrs surveillance to observe the ongoing activities. Complain Box: A Complain box is placed in the reception area, intended to collect any suggestions or any complaint from female staff and girl students on the campus concerning any abuse or harassment. Grievance Redressal & Sexual Harassment Committee: The Institute has several committees like Anti-ragging Committee, Internal Complaint Committee (ICC), and Grievance Redressal & Sexual Harassment Prevention Committee to monitor and address safety, security, and social issues. By inviting the advocates and personnel from the police department, the institution has organized numerous programs to enlighten the girls on cybercrimes and the defense mechanisms against these crimes. Fire Safety Equipment: Fire extinguishers are installed in departments and office of the Institute. Galvanized Iron Boundary Wall Barbed Wire Fencing: The Institute is surrounded by Galvanized Iron Boundary barbed-wire fencing wall signifies campus security. Awareness programs and Guest Sessions: The Institute organizes awareness programs and guest sessions regularly to endorse social values such as gender equality, gender sensitivity and highlights social problems such as women safety and cyber security. Institute also organizes various sessions on Stress Management, Yoga and Meditation Training and International Women’s Day, etc. The female faculty members and students are informed about the laws and rights available for their empowerment. Jabardastit Kasali mardangi campaign was arranged in the institute to aware boys pupils about women’s safety. (b) Counseling: The faculty of the college guides the students during mentoring regarding academic performance, career plans, and personal issues. ICC members investigate and counsel the students addressing their problems from time to time. Distinguished people from the police department and constitutional members are invited to counsel the students regarding ragging, eve teasing, and harassment during college events. The Institute also provides academic, stress-related personal counseling and guidance to male and female students in mentor-mentee meetings regularly monitored by the mentors appointed to students (mentees). The mentor interacts with and supports the assigned mentees in resolving all their academic, personal, and stress-related problems and issues. The Institute has also constituted a separate counseling committee to discuss issues beyond mentor-mentee meetings and an admission committee to counsel the students at the time of admission. (c) Common Rooms: The Institute provides separate common rooms in boys and girls hostel. Also, Late Shri. Pedanekar Ladies Facility Centre is established for girls with appropriate facilities for the girl students to meet their personal needs maintained by the hostel committee. (d) Other Measures Other measures of Gender Sensitization include – • Curriculum and Coursework. • Co-curricular activities. • Appointment of staff basing on roaster.
(a) Safety and Security: To ensure safety and security in the Girls’ hostel, a full-time Warden is appointed. The following facilities are also available: Rotational duty by all faculty members for discipline and security. Security guards are deployed at the main gate and students with valid identity cards are allowed into the campus. CCTV Monitoring: 12 CCTV cameras are installed in strategic locations on the campus which provide 24 hrs surveillance to observe the ongoing activities. Complain Box: A Complain box is placed in the reception area, intended to collect any suggestions or any complaint from female staff and girl students on the campus concerning any abuse or harassment. Grievance Redressal & Sexual Harassment Committee: The Institute has several committees like Anti-ragging Committee, Internal Complaint Committee (ICC), and Grievance Redressal & Sexual Harassment Prevention Committee to monitor and address safety, security, and social issues. By inviting the advocates and personnel from the police department, the institution has organized numerous programs to enlighten the girls on cybercrimes and the defense mechanisms against these crimes. Fire Safety Equipment: Fire extinguishers are installed in departments and office of the Institute. Galvanized Iron Boundary Wall Barbed Wire Fencing: The Institute is surrounded by Galvanized Iron Boundary barbed-wire fencing wall signifies campus security. Awareness programs and Guest Sessions: The Institute organizes awareness programs and guest sessions regularly to endorse social values such as gender equality, gender sensitivity and highlights social problems such as women safety and cyber security. Institute also organizes various sessions on Stress Management, Yoga and Meditation Training and International Women’s Day, etc. The female faculty members and students are informed about the laws and rights available for their empowerment. Jabardastit Kasali mardangi campaign was arranged in the institute to aware boys pupils about women’s safety. (b) Counseling: The faculty of the college guides the students during mentoring regarding academic performance, career plans, and personal issues. ICC members investigate and counsel the students addressing their problems from time to time. Distinguished people from the police department and constitutional members are invited to counsel the students regarding ragging, eve teasing, and harassment during college events. The Institute also provides academic, stress-related personal counseling and guidance to male and female students in mentor-mentee meetings regularly monitored by the mentors appointed to students (mentees). The mentor interacts with and supports the assigned mentees in resolving all their academic, personal, and stress-related problems and issues. The Institute has also constituted a separate counseling committee to discuss issues beyond mentor-mentee meetings and an admission committee to counsel the students at the time of admission. (c) Common Rooms: The Institute provides separate common rooms in boys and girls hostel. Also, Late Shri. Pedanekar Ladies Facility Centre is established for girls with appropriate facilities for the girl students to meet their personal needs maintained by the hostel committee. (d) Other Measures Other measures of Gender Sensitization include – • Curriculum and Coursework. • Co-curricular activities. • Appointment of staff basing on roaster.
(a) Safety and Security: To ensure safety and security in the Girls’ hostel, a full-time Warden is appointed. The following facilities are also available: Rotational duty by all faculty members for discipline and security. Security guards are deployed at the main gate and students with valid identity cards are allowed into the campus. CCTV Monitoring: 12 CCTV cameras are installed in strategic locations on the campus which provide 24 hrs surveillance to observe the ongoing activities. Complain Box: A Complain box is placed in the reception area, intended to collect any suggestions or any complaint from female staff and girl students on the campus concerning any abuse or harassment. Grievance Redressal & Sexual Harassment Committee: The Institute has several committees like Anti-ragging Committee, Internal Complaint Committee (ICC), and Grievance Redressal & Sexual Harassment Prevention Committee to monitor and address safety, security, and social issues. By inviting the advocates and personnel from the police department, the institution has organized numerous programs to enlighten the girls on cybercrimes and the defense mechanisms against these crimes. Fire Safety Equipment: Fire extinguishers are installed in departments and office of the Institute. Galvanized Iron Boundary Wall Barbed Wire Fencing: The Institute is surrounded by Galvanized Iron Boundary barbed-wire fencing wall signifies campus security. Awareness programs and Guest Sessions: The Institute organizes awareness programs and guest sessions regularly to endorse social values such as gender equality, gender sensitivity and highlights social problems such as women safety and cyber security. Institute also organizes various sessions on Stress Management, Yoga and Meditation Training and International Women’s Day, etc. The female faculty members and students are informed about the laws and rights available for their empowerment. Jabardastit Kasali mardangi campaign was arranged in the institute to aware boys pupils about women’s safety. (b) Counseling: The faculty of the college guides the students during mentoring regarding academic performance, career plans, and personal issues. ICC members investigate and counsel the students addressing their problems from time to time. Distinguished people from the police department and constitutional members are invited to counsel the students regarding ragging, eve teasing, and harassment during college events. The Institute also provides academic, stress-related personal counseling and guidance to male and female students in mentor-mentee meetings regularly monitored by the mentors appointed to students (mentees). The mentor interacts with and supports the assigned mentees in resolving all their academic, personal, and stress-related problems and issues. The Institute has also constituted a separate counseling committee to discuss issues beyond mentor-mentee meetings and an admission committee to counsel the students at the time of admission. (c) Common Rooms: The Institute provides separate common rooms in boys and girls hostel. Also, Late Shri. Pedanekar Ladies Facility Centre is established for girls with appropriate facilities for the girl students to meet their personal needs maintained by the hostel committee. (d) Other Measures Other measures of Gender Sensitization include – • Curriculum and Coursework. • Co-curricular activities. • Appointment of staff basing on roaster.
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degradable and non-degradable waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

The institute adopts an environnental policy to achieve 100% wast e
consunption and zero waste disposal in order to maintain a clean,
sanitary, and healthy canmpus. On canpus, trash is produced in the
form of chem cal waste, liquid waste, and solid waste (both

bi odegr adabl e and non- bi odegradabl e). On the canpus, no hazardous
waste i s produced. Through a variety of activities, our college
students and professors have started to conserve the environnent.

File Description Documents

Relevant documents like View File
agreements/MoUs with
Government and other approved
agencies

Geo tagged photographs of the
facilities 1. Solid Waste: Collection bins: 2. Liquid

Wast e:  Under ground drai hage system

Any other relevant information View File

7.1.4 - Water conservation facilitiesavailable B. Any 3 of the above
in the Institution: Rain water harvesting Bore

well /Open well recharge Construction of tanks

and bunds Waste water recycling Maintenance

of water bodies and distribution system in the

campus

File Description Documents

Geo tagged photographs / videos View File
of the facilities

Any other relevant information View File

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for
greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of Bicycled Battery powered
vehicles
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3.Pedestrian Friendly pathways
4.Ban on use of Plastic
5.landscaping with trees and plants

File Description Documents

Geo tagged photos/ videos of the View File
facilities

Any other relevant documents View File

7.1.6 - Quality auditson environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and
energy initiatives are confirmed through the
following 1.Green audit 2. Energy audit
3.Environment audit 4.Clean and green
campusrecognitions/awar ds 5. Beyond the
campus environmental promotional activities

File Description Documents

Reports on environment and
energy audits submitted by the
auditing agency

View File

Certification by the auditing
agency

View File

Certificates of the awards
received

No Fil e Upl oaded

Any other relevant information

No File Upl oaded

7.1.7 - Thelnstitution has disabled-friendly,
barrier free environment Built environment
with rampg/lifts for easy accessto classrooms.
Disabled-friendly washrooms Sighage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment 5.
Provision for enquiry and information :
Human assistance, reader, scribe, soft copies of
reading material, screen reading
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File Description Documents

Geo tagged photographs / videos View File
of the facilities

Policy documents and View File
information brochures on the
support to be provided

Details of the Software procured View File
for providing the assistance

Any other relevant information No Fil e Upl oaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

The coll ege cel ebrates cultural and regional festivals |ike Makar
Sankranti, Rang Pancham , Dasara etc. W celebrate birth

anni versaries and nenorials of great Indian personalities |ike
Mahat ma Gandhi, Dr. Bhi nrao Anbedkar, Sarvepalli Radhakrishnan, Lal
Bahadur Shastri, Swam Vivekananda, Dr. C. V. Raman by arrangi ng
speeches on their social work and humanity.

Cel ebration of various days al so includes National and international
days |i ke Wonen’ s Day, NSS Day, Marathi Language Day, and
Constitution Day. Regional festivals |like Shivjayanti U sav, Ganesh
Chaturthi, Dusshera, and Deepawali are also celebrated with passion
and ent husi asm

Two inportant national festivals, Republic Day and | ndependent Day,
are celebrated yearly in the institute with notivational speeches to
i nspire students.

Econom cal help is provided to the poor students with a schene -
earn while learn by hiring their service in the college library and
of fice.

Wrld Soil Day was organi zed and cel ebrated by the Departnent of
Bot any, Bhogawati Mahavi dyal aya Kurukali on 5 Decenber 2021. Dr. U.

H Patil, Assistant Professor, Bhogawati Mhavi dyal aya col | ege
delivered the lecture on the topic “Soil: Pedogenesis and | nportance
of Soil”. Dr. Patil delivered a very informative talk on the topic.
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File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information View File

7.1.9 - Sengitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

Every year Institute cel ebrates Republic Day, Mharashtra Day and
| ndependence Day on January 26, May 01 and August 15 respectively.
Flag hosting with National anthem and pl edge of national integrity
foll owed by distribution of sweets with highlighting struggle of
freedom and i nportance of Indian constitution.

Constitution Day is celebrated on 26th Novenber every year. The
progranme initiates with introductory reading of the constitution
followed by lectures on the sensitization of students on
responsibility towards the constitutional values, rights, duties and
responsibilities of citizens.

Students constantly and regularly participate in the cleaning
activities in the canpus on the several occasions including Mahat ma
Gandhi Jayanti on Cctober 02, every year. Mbreover, students are
encouraged for active participation in the tree plantation in June
and July nonths every year.

Students are nmade aware about the code of ethics, human val ues,
rights, duties and responsibilities as a citizen of India through
various programres and activities throughout year. The staff of the
college is always granted special |eave to cast their votes in any
el ection. The staff of the college actively do the electoral dutie

File Description Documents

Details of activities that inculcate View File
values; necessary to render
studentsin to responsible citizens

Any other relevant information View File

7.1.10 - TheIngtitution hasaprescribed code C. Any 2 of the above
of conduct for students, teachers,
administrators and other staff and conducts
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periodic programmesin thisregard. The Code
of Conduct isdisplayed on the website Thereis
a committeeto monitor adherenceto the Code
of Conduct Institution organizes professional
ethics programmesfor students,

teachers, administratorsand other staff 4,
Annual awar eness programmes on Code of
Conduct are organized

committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the various
programs etc., in support of the
clams

File Description Documents
Code of ethics policy document View File
Details of the monitoring View File

Any other relevant information No File Upl oaded

7.1.11 - Institution celebrates / organizes national and international commemorative days, events and

festivals
1.

On thebirth anniversary of Dr. B.R Anbedkar (14 April),

t heConstitution (26 Novenber), thelnternational Human Ri ghts
Day(10 Decenber), and theH ndi D was(14 Septenber), the
col | ege organi zes |l ectures and poster presentations about the
| nportance of that days.

On the birthday of Mahatma Gandhi (2 October) after

phot opuj an, a cleanliness drive, is organized by faculty and
NSS students every senester, to clean the college buildings
and all areas of the college.

International Wonen’s Day(8 March) is celebrated with a

phot opuj an of Saitribai Phule and Jijamata and an organi zed
poster presentation on gender equality and justice, by the

| CC, WDC of the Coll ege.

Van Mahotsav Week( 1-7 July) is organized by adm nistering
G een Pledge to the students and tree plantation on the
canpus.

On the occasion of IndependenceDay and Republic Day, the
col l ege organi zes |l ectures of senior citizens to explain the
| nportance of independence and equity.

The Col | ege organi zed an oratory conpetition,to cel ebrate the
bi rth anni versary of Dadasaheb Patil Kaul avkar on 24th
Decenber.
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7. On thePrize distribution day of the college, prizes are given
to the topper students of all classes, and the notivation of
all students was done by arranging a | ecture of an em nent
personality.

8. The birth anniversary of Dr. C, V. Raman (28 February), is
cel ebrated enthusiastically by the students as Sci enceDay and
arranged a lecture of em nent personalities on the topic
“Sci ence and I ndian scientists".

9. The college's Sports departnent organi zes various sports
events such as rugby, cricket, indoor sports, etc., and
notivates all students to participate in sports.

File Description Documents

Annual report of the celebrations View File
and commemorative events for
the last (During the year)

Geo tagged photographs of some View File
of the events
Any other relevant information View File

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual.

Best Practice No. | 1. Title of the practice: - MENTOR MENTEE
SCHEME. The Practice: Qur college has inplenented this nentor-nentee
schene for many years as one of its best practice. This schene is
goal -oriented and sol ution-focused. A nmentor can give val ued advice
to the nentee in his doubts. A nentor often has two primary purposes
such as career guidance and providing noral support in any difficult
situation. . 4. Inpact of the practice: The student's awareness has
grown due to this program Wth inproved connections between
teachers and students, the systeminproves the student's attachnent
to the college. The student's progress has continued due to

i ncreased student attendance at the college. Best Practice No. |l 2.
Title of the Practice: “EARN WH LE LEARN SCHEME’ 1. The Practi ce:
Process: Nature of the work given to the students in various

| abs/ departnents/ office: o Software mai ntenance of the PCs. « Wrk
on M5 Excel, M5 Wird, Powerpoint, etc. (Departnents) ¢« O her

m scel | aneous works. Library work: <Prepare Weed out book |ists. e
Books Menbership data entry in LMS, Ceneration of Barcodes, pasting,
etc «Stanpi ng Books, pasting |abels, nunbering, etc ¢Arrangenent of
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Books i n Stacks.

File Description Documents

Best practices in the Institutional View File
web site

Any other relevant information No File Upl oaded

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust within
200 words

In 2020-21 the world was under the threat of Pendam c di sease

Covi d-19. fromthe point of vioew of humanity and as a social duty
the institution initiated the awareness and the counseling program
in post covid perod i. e. in 2021-22. THe people were extrenely
under the treat of Covid-19. The NSS unit and NCC unit of the

coll ege took eforts for counseling of the covid patients and the
poepl e in post covid period. The staf and the students of the

coll ege contributed in this activity. The institution providedhel p
to the people in the formof awareness |ectures, nedicinal help,
fruits distribution etc. Through the awareness programthe
volutnteers including the staff and the students hel ped the people
to take precautions in the pendamc situaion and in post covid
situation. The institution nmade the awareness of the inportance of
vacination in the people. It was one special expedition conducted by
the institute.
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Part B

CURRICULAR ASPECTS

1.1 - Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

Qur institute is associated with Shivaji University, Kol hapur,
and adheres to the university's curriculum To ensure the
effective inplenentation of the curriculum our institute takes
several neasures, including preparing academ c cal endar in
consultation with | QAC.

At the start of the academ c year, faculty nenbers and non-
teaching staff attend a neeting, where the principal addresses
them on the planning of various activities throughout the year as
outlined in the academ c cal endar.

Faculty nenbers are al so encouraged to use appropriate teaching
ai ds and | CT-enabl ed teaching nmethods to deliver the curricul um
effectively. The coll ege has provided ICT infrastructure,
including a conmputer |ab, internet facility, and W-Fi, to the
faculty and students on canpus. The coll ege has al so inpl enent ed
a Learni ng Managenent System (LMS) using MOCDLE, providing online
open access to students.

The col | ege has prepared an annual schedule for the internal
eval uation system which includes tests, hone assignnents,
tutorials, semnars, projects, group discussions, field visits,
and uni versity exam nations. The departnents conduct internal
eval uations at the college |evel.

The | QAC of the college nonitors the teaching-1earning process by
coll ecting feedback from students. The feedback is anal yzed by

t he Feedback Conm ttee, and the | QAC suggests actions to be
taken, which are forwarded to the principal.

File Description Documents

Upload relevant supporting No File Upl oaded
document

Link for Additional information
Ni |

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
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Internal Evaluation (CIE)

The col | ege' s academ ¢ cal endar has been neti cul ously desi gned,
considering the official cal endar of the parent university,
Shivaji University Kol hapur. The objective is to naintain a

bal anced enphasis on academ cs, sports, and cultural events,
fostering the all-round devel opnent of students, pronoting both
ment al and physical wel | -being.

Bef ore each senester begins, faculty nenbers collaborate to
create an academ c cal endar based on the guidelines provided by
the affiliating university. This conprehensive cal endar outlines
cruci al dates for internal exam nations, sem nars, workshops,
departnental neetings, parent-teacher interactions, expert

| ectures, as well as various co-curricular and extra-curricul ar
activities. The Head of the Departnent (HoD) is responsible for
preparing the class tinetable and senester's teaching plan, which
is then published on the coll ege website.

Dai |y teaching notes and a teaching plan help the Principal and
HoDs ensure that the curriculumdelivery adheres to the cal endar
schedul e. Furthernore, an Exam nation conmttee oversees the

i nternal assessnment process, ensuring its effective

i npl erentation, with the Principal providing regular reviews of

t he Continuous Internal Assessnent procedures.

File Description Documents

Upload relevant supporting No File Upl oaded
documents

Link for Additiona information
Ni |

1.1.3 - Teachersof the Institution participate |A. Al l of the above
in following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating
University Setting of question papersfor
UG/PG programs Design and Development
of Curriculum for Add on/ certificate/
Diploma Courses Assessment /evaluation
process of the affiliating Univer sity
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File Description Documents

Details of participation of No File Upl oaded
teachersin various
bodies/activities provided as a
response to the metric

Any additional information No File Upl oaded

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective
cour se system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

16

File Description Documents

Any additional information No File Upl oaded
Minutes of relevant Academic No File Upl oaded

Council/ BOS meetings

Institutional data in prescribed View File
format (Data Template)

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data
requirement for year: (Asper Data Template)

File Description Documents
Any additional information No File Upl oaded
Brochure or any other No File Upl oaded

document relating to Add on
[Certificate programs

List of Add on /Certificate No File Upl oaded
programs (Data Template )

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total
number of studentsduring the year

Ni |

1.2.3.1 - Number of studentsenrolled in subject related Certificate or Add-on programs
during the year
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File Description Documents

Any additional information No File Upl oaded
Details of the students enrolled No File Upl oaded
in Subjects related to

certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Institution integrates crosscutting issues relevant to Professiona Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

The University has inplenented a mandatory course on the
"Constitution of India" for students studying Political Science.
The purpose of this requirenment is to provide fundanental

know edge about the Indian constitution, to help students
identify their individual roles and ethical responsibilities

t owards society, and to understand human rights and their
inplications. This course is designed to equip students with

| egal literacy and know edge, enabling themto performwell in
conpetitive exam nations.

Additionally, the Institute cel ebrates Wnen's Day every year to
honor and respect wonen's contributions at all |evels.
Furthernore, the regular curriculum now includes a conpul sory
subj ect called "Environnental Studies,” which ains to raise

awar eness about various environnental issues faced by the world.

To further pronote ecol ogical balance and its significance, the

I nstitute organi zes several extension prograns through the NSS
unit for the rural community. These prograns create awareness
anong students and notivate themto engage in projects related to
environnental issues, working towards overconing identified

pr obl ens.

File Description Documents
Any additional information No File Upl oaded
Upload the list and description View File

of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum
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1.3.2 - Number of coursesthat include experiential learning through project work/field

wor k/internship during the year

9

File Description

Documents

Any additional information

No File Upl oaded

Programme / Curriculum/
Syllabus of the courses

View File

Minutes of the Boards of
Studies/ Academic Council
meetings with approvals for
these courses

No File Upl oaded

MoU's with relevant
organizations for these courses,
if any

No File Upl oaded

Number of courses that include
experiential learning through
project work/field
work/internship (Data
Template)

No File Upl oaded

1.3.3 - Number of studentsundertaking project work/field work/ internships

762

File Description

Documents

Any additional information

No File Upl oaded

List of programmes and number
of students undertaking project
work/field work/ /internships
(Data Template)

View File

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the A. Al of the above

syllabus and itstransaction at the institution
from the following stakeholder s Students

Teachers Employers Alumni
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File Description Documents

URL for stakeholder feedback View File
report

Action taken report of the View File
Institution on feedback report as

stated in the minutes of the
Governing Council, Syndicate,
Board of Management (Upload)

Any additional
information(Upl oad)

No File Upl oaded

1.4.2 - Feedback process of the I nstitution A. Feedback col | ected, analyzed

may be classified asfollows

and action taken and feedback
avai l able on website

File Description

Documents

Upload any additional
information

No File Upl oaded

URL for feedback report

https://bhogawati col | ege. coml page- 2/

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of students admitted during the year

2.1.1.1 - Number of sanctioned seats during the year

1560

File Description Documents

Any additional information View File
Institutional datain prescribed View File

format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicable reservation policy during theyear (exclusive of

supernumerary seats)

2.1.2.1 - Number of actual students admitted from the reserved categories during the year

936

Page 67/117 06-12-2023 03:16:56


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9mVzZLSXh1Nk1hVWphejA5RVpTT0E9PSIsInZhbHVlIjoiOU1CSEFJdUtLS2JDSjVGRmYxT21TRExXQ1Y4YzRGNGhIbS9qV2p6NTEzblZjdVBNZkh4eE9WU0tBMm1TMjluNSIsIm1hYyI6ImJmZjFmMjg4MzVhOWNkOWQ4ODc5OTNhYjNmY2U1MzBmNDY2NWEwN2ViN2RiZmVhNjg0YTJmMGYxODllMjBhOWIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5SWUt5cXRQbmcvM1krR2JKc04wdXc9PSIsInZhbHVlIjoiTEljTm16SEwyL1VsalVHTkwxL3BscnNwWlNxa01jSjZ6dVN6SnRmOFpaS2o4WHNvemF2TnMxaVlEdU94dTV6bCIsIm1hYyI6IjViNTY3ZDQ5ZjdmYzMxNGZjNDcwZTg2MTVhMTE2NDhlY2ZiNTgyOWVjMDA3ZWM5ZDM0YTc2ZDdjYTc1OWY3MjUiLCJ0YWciOiIifQ==
https://bhogawaticollege.com/page-2/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVQVXY5MklvcS8xQkxlY2VNSmlVZEE9PSIsInZhbHVlIjoiVlJHSWNGTWdWMGhmdU1HT2dSditLQXdHY0pTTk4rQ2J1RkpEUDJuTC9zTTVzZ29zMXF5eWo4c2EvMmRQaEcvSiIsIm1hYyI6ImY5ZWQ4N2Q3ZTkxOTE4ODNlZDRlZGIwODAyZjliMTAzNGMxOTBjZGQ3MzNmN2QxYTg0YWYxNDI5Y2U5YzMzZWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IngxaWZOMWNhc0tyV1Iybk14K2Q2d2c9PSIsInZhbHVlIjoiMlNhMUR5NnhwaGE2MkNWUmk0aDcwcFJBTGwxUEtZWGZ3ejRHcCs1cE9zSU9IQnZqc0txOXVIK1pCZVlHdWkzTSIsIm1hYyI6ImZlZmI0M2ZjOWFlNTU5NTg4OWFlZTc5MjU3MDMwYTliYWUzYjc4NTg1MTE1ODYxYjE3ZGQ4NWNlNDRmMGRhM2EiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of BHOGAWATI MAHAVIDYALAYA, KURUKALI

File Description Documents

Any additional information View File
Number of seats filled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

The internal evaluation process is thoroughly explained to the
students during the interaction program desi gned specifically
forstudents. Through a careful analysis of their previousmarks
and unit test results, the faculty is able to identify both sl ow
and advanced | earners anong the students. As a result, the
students are categorised intoSl owand Advanced Learners.

To cater to the specific needs of these two groups, the
institution organi zes special prograns with the assistance of
mentors and subj ect teachers. These prograns aimto provide
addi ti onal support and gui dance to both advanced and sl ow

| ear ners.

The special prograns offered include a range of activities such
as renedi al coachi ng, open book tests, acaden c counseling,
practi cal - based projects, subject sem nars, assignnent bridge
courses, group discussions, and qui zzes.

These prograns are designed to enhance the | earning experience
and ensure that all students receive the necessary resources and
opportunities to excel academ cally. By offering a variety of
options, the institution ains to cater to the diverse needs and
interests of its students.

File Description Documents

Link for additional Information
Ni |

Upload any additional No File Upl oaded
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers

1672 33
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File Description Documents

Any additional information No File Upl oaded

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

The 1 QAC (Internal Quality Assurance Cell) of our institute is
dedi cated to inplenenting student-centric nethods in through

t eachi ng-1 earni ng processes. Teachers enpl oy various techniques
such as experiential |earning, participative |earning, and
probl em sol ving net hods to enhance the educational experience.

Experiential Learning:

1. Through field projects and field visits to provide practi cal
exposure to students. 2. Practical sessions are conducted to
ensure hands-on learning in various academ c departnents.

3. The | anguage depart nment sengage students by sharing the
experiences of novels, dramas, and poetry through the screening
of adapted novies. 4. Historical visits to local forts and

i nportant | andmarks are organi zed to enrich students'

under st andi ng of our heritage.

Participative Learning Include : workshops, Avishkar
conpetition,state-|evel science exhibitions,guest |ecturers to
share their expertise, various conpetitions |ike sport, annual
NSS canp, youth festival, student sem nars, G oup di scussions etc.

File Description Documents

Upload any additional No File Upl oaded
information

Link for additional information
Ni |

2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write description
in maximum of 200 words

Social nedia platforns such as What sApp were effectively utilized
to deliver nmessages to students, communicate with themregarding
coll ege notifications, exam nations, scholarships, and the

adm ssi on process to higher classes. The coll ege nanagenent
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provi ded nodern anenities such as smart boards, audi o-vi sua

ai ds, high-speed W-Fi, well-equipped | aboratories, and a
digitized library, which greatly facilitated | CT-based teachi ng.
The inplenentation of better security nmeasures and hi gh-speed
internet up to 50 MBPS, enabl ed teachers to conduct hybrid node
cl asses, conbining online and offline systens. Teachers
frequently utilized online platforns |ike Zoom Google Meet, and
Googl e Forns. They consistently preferred | CT-based | ecture

met hods for theory classes. To denonstrate practical
applications, teachers relied on virtual experinentation

pl atfornms such as YouTube videos were al so incorporated. Open
Educati onal Resources, including YouTube videos, PDF fornms,
Power Poi nt presentations, and other study materials devel oped by
faculty nmenbers, proved to be hel pful for students in preparing
for their final exanms. These study materials can be accessed on
t he Moodl e services offered by coll ege on

https:// noodl e. bhogawati col | ege. com

File Description Documents

Upload any additional View File
information

Provide link for webpage
describing the ICT enabled htt ps:// noodl e. bhogawati col | ege. com
tools for effective teaching-
learning process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest
completed academic year )

2.3.3.1 - Number of mentors

File Description Documents

Upload, number of students No File Upl oaded
enrolled and full time teachers
onroll.

Circulars pertaining to No File Upl oaded
assigning mentors to mentees

mentor/mentee ratio No File Upl oaded

2.4 - Teacher Profile and Quality

2.4.1 - Number of full timeteachersagainst sanctioned posts during the year
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33

File Description Documents

Full time teachers and View File
sanctioned posts for year (Data
Template)

Any additional information No File Upl oaded

List of the faculty members No File Upl oaded
authenticated by the Head of
HEI

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Superspeciality /
D.Sc./ D.Litt. during theyear (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch./D.N.C Superspeciality /
D.Sc./ D.Litt. during the year

02

File Description Documents

Any additional information No File Upl oaded
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of
full time teachers for year(Data
Template)

2.4.3 - Number of years of teaching experience of full time teachersin the sameinstitution
(Datafor the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

538

File Description Documents

Any additional information No File Upl oaded
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
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mode. Write description within 200 words.

The institution has inplenmented an exclusive policy of internal
evaluation and is dedicated to providing students with a range of
i nternal assessnents that effectively track and neasure their
progress, ensuring the highest quality of education. Here are
sone key aspects of this process:

1. To ensure transparency in internal assessnent, the systemis
communi cated to students well in advance, allow ng them anple
time to prepare.

2. Adm ssions at the entry level are strictly based on nerit, and
the lists of nerit students are promnently displayed on the

noti ce board. Once admtted, students undergo continuous
assessnent through various evaluation nmethods within the coll ege.

3. Continuous evaluation is carried out through group

di scussions, unit tests, assignnent subm ssions, and sem nars
presentations. These activities provide students with nultiple
opportunities to showase their know edge and skills.

4. Unit tests are conducted regularly according to the academ c
calendar, with the wei ghtage varyi ng dependi ng on the faculty.
The performance of students is pronptly conmunicated to them
enabl ing themto gauge their progress.

5. Students in their third years are required to deliver sem nars
on subjects relevant to their course.

6. Each departnent maintains unit test data.

7. To ensure transparency and robustness in internal assessnent,
the institution follows specific nmechanisns. As a result,
students' interest in |learning and attendi ng cl asses has

i ncreased significantly.

By i nplenenting these conprehensive eval uation practices, the
institution strives to provide students with a well-rounded
education that prepares themfor future success.
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File Description Documents

Any additional information No File Upl oaded

Link for additional information
Ni |

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

Students Gievance Redressal Comm ttee has been established at
the institute level, and detailed information about the
functioning details of the Commttee is available on the college
website. The departnent Level Gievance Redressal Commttee and
the Institute Level Gievance Redressal Conm ttee handl e

gri evances raised by students.

The Gievance Redressal Committee of each departnent assists
students in addressing general and personal grievances. As part
of this process, answer books frominternal assessnents are nade
avail able for all students to review. primarily the Heads of the
departnments are responded to students’ issues. |If a student
remains dissatisfied wth the resolution, the matter is escal ated
to the principal.

In the case of grievances related to university exam nations, the
cases are forwarded to the university for further action. Once
deci sions are received, the resolutions are communi cated to the
respective departnents and students invol ved.

File Description Documents

Any additional information No File Upl oaded

Link for additional information
Ni |

2.6 - Student Performance and L earning Outcomes

2.6.1 - Teachers and students are aware of the stated Programme and course outcomes of the
Programmes offered by the institution.

The inastitution follows the curriculum of the prograns desi gned
by the university. For the effective inplenentation and delivery
of the curriculum the college teachers have well-defined the
program Qut cones (PGs), Course Qutconmes (CGCs) and Program
Specific Qutconmes (PSCs) for each program designed by the
university. These also are reflected in the m ssion and vision of
the coll ege. These are upl oaded on the college website. They are
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al so conunicated to the students by the respective teachers. The
teachers made aware of these through the coll ege website which
enabl es srudents to know t he expected outcone of the program and
visualize the inportance of the course.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
information Ni |

Upload COsfor all courses No File Upl oaded
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

Eval uati on of the attainnent of program specific outcone is key
to assure the quality enhancenent process of an institution. The
| QAC of the institution has has devised the nmechanismfor the
eval uation of program outcones. There is an excellent blending of
subj ective observation and objective assessnent of the students'
performance. The net hods adopted for the eval uati ons of program
out cones, program specific outconmes and course outcones are as
formative tests, honme asignnent, online test, surprise test, unit
test, semnars, projects etc.

The performance of the students in university exam nation and the
stuents' participation in various curicular, extra curicular and
extension activities is the source to judge their sumative
assesnents.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
information Ni |

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year students who passed the university examination during
theyear

380
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File Description

Documents

Upload list of Programmes and
number of students passed and
appeared in the final year
examination (Data Template)

View File

Upload any additional
information

View File

Paste link for the annual report

Ni |

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution
may design its own questionnaire) (results and details need to be provided as a weblink)

htt ps://bhogawati col | ege. conif page- 2/ sss/

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resour ce Mobilization for Resear ch

3.1.1 - Grantsreceived from Gover nment and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

00

File Description

Documents

Any additional information

No File Upl oaded

e-copies of the grant award
letters for sponsored research
projects /endowments

No File Upl oaded

List of endowments/ projects
with details of grants(Data
Template)

No File Upl oaded

3.1.2 - Number of departments having Resear ch projectsfunded by government and non
government agencies during the year

3.1.2.1 - Number of departments having Resear ch projects funded by gover nment and non-
gover nment agencies during the year

00
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File Description

Documents

List of research projects and
funding details (Data Template)

No File Upl oaded

Any additional information

No File Upl oaded

Supporting document from
Funding Agency

No File Upl oaded

Paste link to funding agency
website

Ni |

3.1.3 - Number of Seminar s/confer ences/wor kshops conducted by the institution during the

year

3.1.3.1- Total number of Seminar s/confer ences/wor kshops conducted by the institution

during the year

05

File Description Documents

Report of the event View File
Any additional information View File
List of workshops/seminars View File

during last 5 years (Data
Template)

3.2 - Research Publications and Awards

3.2.1 - Number of paperspublished per teacher in the Journals notified on UGC website

during the year

3.2.1.1 - Number of research papersin the Journals notified on UGC website during the

year

18

File Description Documents

Any additional information View File
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.2.2 - Number of books and chaptersin edited volumes/books published and papers
published in national/ inter national confer ence proceedings per teacher duringthe year
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3.2.2.1 - Total number of books and chaptersin edited volumes/books published and papers
in national/ international conference proceedings during the year

09

File Description Documents

Any additional information No File Upl oaded

List books and chapters edited View File
volumes/ books published (Data
Template)

3.3 - Extension Activities

3.3.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

Bhogawati Mahavi dyal aya conducted several extension activities
during the academ c year 2021-2022 to sensitize students on
various issues through agencies |ike NSS and NCC. The students of
our college actively participate in social service activities

| eading to their overall devel opnent. The coll ege runs effectively
Nat i onal Service Schene and National Cadet Corps Units. Through
these units, the coll ege undertakes vari ous extension activities
i n the nei ghbourhood comrunity. Qur Col | ege organi zes vari ous
extension activities with a dual objective of not only
sensitizing the students about various social issues but also
contribute to the community and strengthen community
participation. NSS unit organi sd and conducted activities |ike
Tree Plantation, Forest Conservation activity Mask Distribution
to prevent outbreak of pandem cCovid. Wth the hel p of NSS

uni tand Hasur Public Coll ege conducted Corona Vaccination
programm where nore than 650 students got vaccinated. NSS unit of
our college carried out other activities |like Tree Conservation
and Beti Bachao Beti Padhao at NSS canp.. NCC unit of our cllege
carried out activities |ike Swachha Bharat Abhiyan, Anar eness
about Hand Sanitization Program for Covid, AlDS Awar eness
Program Tree Pl antationetc. Science Cub of our college

cel ebrated National Science Day , Wonans Day, Ozone Day, Water
Day ,Soil Day etc. to create awareness anong students about

i nportance of thaese days Departnent of Chem stry conducted Soi
Anal ysis Activity.. Departnment of Marathi clebrated APJ Abdul

Kal am Birth Anni versary by observing Vachan Prerana Din Students
Depart nent of Geography carried out Village Survey Kandgaon..
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File Description Documents

Paste link for additional
information htt ps://bhogawati col | ege. conf page- 2/ ext ens
lon-activity-reports/

Upload any additional View File
information

3.3.2- Number of awards and recognitionsreceived for extension activities from
gover nment / gover nment recognized bodies during the year

3.3.2.1- Total number of awardsand recognition received for extension activities from
Gover nment/ gover nment recognized bodies during the year

00

File Description Documents

Any additional information No File Upl oaded

Number of awards for extension No File Upl oaded
activitiesin last 5 year(Data
Template)

e-copy of the award letters No File Upl oaded

3.3.3 - Number of extension and outreach programs conducted by theinstitution through
NSS/NCC/Red cross/YRC etc., ( including the programmes such as Swachh Bharat, AIDS
awar eness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs) during the year

3.3.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Gover nment Organizations through NSS NCC/ Red Crosy/
YRC etc., during the year

25

File Description Documents

Reports of the event organized View File
Any additional information No File Upl oaded
Number of extension and View File

outreach Programmes
conducted with industry,
community etc for the last year
(Data Template)

3.3.4 - Number of students participating in extension activitiesat 3.3.3. above during the
year
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3.3.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizationsthrough NS
NCC/ Red Cross YRC etc., during the year

2391

File Description Documents

Report of the event View File

Any additional information No File Upl oaded

Number of students View File
participating in extension
activities with Govt. or NGO
etc (Data Template)

3.4 - Collabor ation

3.4.1 - Thelnstitution has several collaborations/linkagesfor Faculty exchange, Student
exchange, I nternship, Field trip, On-the- job training, resear ch etc during the year

02

File Description Documents

e-copies of linkage related View File
Document

Details of linkages with View File

institutions/industries for
internship (Data Template)

Any additional information No File Upl oaded

3.4.2 - Number of functional MoUswith national and inter national institutions, univer sities,
industries, cor porate houses etc. during the year

3.4.2.1 - Number of functional MoUs with I nstitutions of national, inter national importance,
other universdities, industries, cor porate houses etc. during the year

14
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File Description Documents

e-Copies of the MoUs with View File
ingtitution./ industry/corporate
houses

Any additional information View File

Details of functional MoUs View File
with institutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

The Institute has adequate infrastructure and physical facilities
as per the norns of the apex body/UGC. The institution's Canpus
iIs spread over 19.5 acres (7.89 hectares). The organi zation has a
separate main building, library building, |Indoor Sports Conpl ex,
Swi nm ng Pool, Canteen, Boys and Grls Hostel, Principal quarter,
Staff Quarters (03 Separate quarter buildings), Ladies Facility
Centre, and Vocational courses building. The follow ngs are the
detail s of adequate infrastructure and physical facilities
avai | abl e;

e There are well -equi ppedcl assroons with LCD projectors and
I nternet connectivity.

e Institute has a well-equi pped sem nar hall for workshops,
conferences, and sem nars.

e There are separate | aboratories for Physics, Chenistry,
Mat hemat i cs, Zool ogy and Geogr aphy departnents.

e Language Lab for inproving the communication skills of
student s.

e A psychological |lab is established for psychol ogical tests
and experi nents.

e Institute has a separate conputer centre cum browsi ng
centre for students.

e Separate parking slots are available for staff and
students’ vehicl es.

e Institutional buildings have enabled the facility of a ranp
for physically chall enged students.

e A separate well-equipped ladies' facility centre was

established for girl students.

A separate canteen building provides quality, hygienic
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nmeal s at reasonabl e prices.

e A 15KV power backup systemis installed to ensure no
interruption in power delivery.

e Separate boys' and girls’ hostel and staff quarters
facility is avail able.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https: //bhogawati col | ege. coml i nfrastructur
el

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor,
outdoor), gymnasium, yoga centre etc.

The college is always striving for the overall devel opnent of its
students by encouraging themto participate in various cultural
and sporting activities held at the college, inter-university, or
university level. The institution has a separate, well-

mai nt ai ned, wel | -equi pped | ndoor Sports Conpl ex, playing ground
with 8 Lane athletic track and ground for outdoor ganes. The
institution has constructed a well -equi pped swi nm ng pool wth

i nternational standards under the UGC grants.

Facilities for Cultural Activities

A specious indoor hall is available for cultural events and the
cul tural departnent has equi pped with all necessary instrunents.
This facility is used for various curricular and co-curricul ar
activities. The students have participated in cultural events at
various |levels and at various youth festival events such as

pl ays, skits, fol k dances, one-act plays, street plays, and so
on, which are held at different |ocations around the university.

Facilities for Sport

e The College has a well-maintai ned and wel | - equi pped | ndoor
Sports Facility Centre for indoor ganes |like Westling,
Chess, Badm nton, Kho-Kho, Kabaddi, and Yoga.

e A 400 Meter with 8 Lane Athletic Track is avail able for
st udents.

e A playing ground facility is available for practising
out door ganes for students.

e Gynkhanahasal | of t henecessaryi ndoor andout door exer ci seequi pne
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ntandfacilities.
e There is Kabaddi,
Javel in Throw, Shot put,
sports practices are conducted here.
Equi pped and i nternati onal
are avail able for
events of 50M di nensi on.
e The institution has a separate physical

o A Wl

depart nent.

Kho- Kho, Cri cket,
ground. Regul ar

Rugby, Vol |l eyball,
and Foot bal |

standard Swi nm ng pool

swimers for practicing their sw nmm ng

educati on

File Description

Documents

Upload any additional
information

View File

Paste link for additional
information

Ni |

4.1.3 - Number of classrooms and seminar hallswith |CT- enabled facilities such as smart

class, LMS, etc.

15

4.1.3.1 - Number of classrooms and seminar hallswith ICT facilities

15

File Description

Documents

Upload any additional
information

View File

Paste link for additional
information

Ni |

Upload Number of classrooms
and seminar hallswith ICT
enabled facilities (Data
Template)

View File

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR

in Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during the year

(INR in lakhs)

1, 88, 193/ -
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File Description Documents

Upload any additional View File
information

Upload audited utilization View File
statements

Upload Details of budget No File Upl oaded
allocation, excluding salary
during the year (Data Template)

4.2 - Library asa L earning Resource

4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

Li brary automation is playing an inportant role in our library
managenent. The |ibrary automati on process has been started from
the year 2009 with the “Vidyasagar” integrated |ibrary nmanagenent
system nai ntai ned on a | ocal server. Hence, in 2012, the software
is upgraded to a web-based version. This LMS consists of

Catal oguing, Crculation, Serial control, Stock Verification,

User Managenent, Reports and OPAC nodul es etc. Mre than 07
conputers are used in the |ibrary nmanagenent process.

Technol ogi cal Infrastructure available for Library Managenent
Li brary

e OPAC is available online for searching books available in
the library.

e Barcode Technology is applied in library, all books and
menber ship cards are barcoded. |ssue return transactions
are done wi th barcode-enabl ed devi ces.

e An Institutional Repository is devel oped with “Dspace” open-
source digital library software from 2013.

e Photo Library is devel oped to archive all the photographs
of various prograns organized in college. Mre than 10000
phot ogr aphs of different prograns from 2006 are avail abl e
in this system

e Student Support Systemis devel oped for students and
faculty menbers to ask reference queries, problens and
prof essional help fromlibrarians.

e A Separate online server is installed to inplenent all the
software i.e. digital library, photo library, e-book
i brary, and student support system

e CCTV Surveillance Systemand W-fi systemisavailable in
the library.

e Reprographic, print and scan facility is made available to
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users.

e LCD TV is mounted in library to display notices, new
arrivals and other content regularly.

e 15 KV Power Inverter is installed to support library
el ectricity needs.

e Moodl e Learni ng Managenent System (LMS) is devel opedand
mai nt ai nedby the |ibrary.

File Description Documents

Upload any additional View File
information

Paste link for Additional
Information https://library. bhogawati col | ege. cont

4.2.2 - Theinstitution has subscription for A. Any 4 or nore of the above
the following e-resour ces e-journals e-
ShodhSindhu Shodhganga M ember ship e-
books Databases Remote access toe-

r esour ces

File Description Documents

Upload any additional View File
information

Details of subscriptions like e- View File
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- journals
duringtheyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

2.18

File Description Documents

Any additional information View File

Audited statements of accounts View File

Details of annual expenditure View File
for purchase of books/e-books
and journals/e- journals during
the year (Data Template)
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4.2.4 - Number per day usage of library by teachersand students ( foot fallsand login data
for online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

135

File Description Documents

Any additional information No File Upl oaded
Details of library usage by No File Upl oaded
teachers and students

43 - 1T Infrastructure

4.3.1 - Ingtitution frequently updatesits IT facilities including Wi-Fi

The institution continuously takes efforts to inprove and extend
the IT facilities and internet, and W-Fi facilities on the
canmpus. The conputer facility is available on the canpus in the
conmputer |ab, browsing center, office, departnents, |anguage |ab
etc. The bandwi th available of internet connection in the
institute was 50 nBPS/ GBPS. An E-content facility al so was
provided to the stakeholders of the institution. It provided the
links to the videos and nedia center and recording facility.
Projectors with screenswere provided to the various departnents.
The platform of the Learni ng managenent systemis al so provi ded
on which the nodule is devel oped. The noodle facility is also
avai |l abl e to students and teachers.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.3.2 - Number of Computers

112

File Description Documents

Upload any additional No File Upl oaded
information

Student — compuiter ratio No File Upl oaded

4.3.3 - Bandwidth of internet connection in A. ? 50MBPS
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the I nstitution

File Description Documents

Upload any additional View File
Information

Details of available bandwidth View File
of internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

45, 27, 670/ -

File Description Documents

Upload any additional View File
information

Audited statements of accounts. View File

Details about assigned budget No File Upl oaded
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The system assures the optimumutilization and proper mnaintenance
with a standard required specification of physical, academ c and
support service facilities of the institute to acconplish a high
degree of excellence at all levels. The Principal has overall
authority and responsibility for maintaining and utilizing the
institution's physical, academ c and support services. To ensure
the optimumutilization of various resources Principal has

di stributed and del egated the authorities and responsibilities to
t he concerned Head of Departnents, O fice Registrar and nmultiple
comm ttees.

The finance commttee by considering the availability of
resources and requirenents nmakes budgetary provisions for the
upgr adati on, mai ntenance and utilization of all the resources of
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the institution. Al the purchases are done through the purchase
comm ttee as per the norns and procedures. ||, the resources are
recorded in the Accession Register and Stock Regi ster naintained
by the concerned departnments. The stock is verified at the end of
the year. The report is put forth in the neeting of the purchase
commttee chaired by the Principal. In these neetings, priorities
are fixed, and inportant decisions are referred to the LMJ CDC
nmeetings. After receiving perm ssion from | QAC/ CDC comm tt ees,

t he purchase or mai ntenance expenses are utilized as per the
predet erm ned procedures. LMC and CDC nonitor the overall
functioning of facilities and services.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

1447

File Description Documents

Upload self attested |etter with No File Upl oaded
the list of students sanctioned
scholarship

Upload any additional No File Upl oaded
information

Number of students benefited View File
by scholarships and free ships
provided by the Government
during the year (Data Template)

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by the
institution / non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year
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108

File Description

Documents

Upload any additional
information

No File Upl oaded

Number of students benefited
by scholarships and free ships
institution / non- government

agenciesin last 5 years (Date

Template)

View File

5.1.3 - Capacity building and skills
enhancement initiatives taken by the
institution include the following: Soft skills
L anguage and communication skillsLife
skills (Yoga, physical fitness, health and
hygiene) | CT/computing skills

A Al

of the above

File Description

Documents

Link to institutional website

Ni |

Any additional information

No File Upl oaded

Details of capability building
and skills enhancement
initiatives (Data Template)

View File

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer

counseling offered by theinstitution during the year

253

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer

counseling offered by theinstitution during the year

220

File Description

Documents

Any additional information

No File Upl oaded

Number of students benefited
by guidance for competitive
examinations and career
counseling during the year
(Data Template)

View File
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5.1.5- TheInstitution has a transparent
mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases | mplementation of guidelines
of statutory/regulatory bodies Organization
wide awar eness and undertakings on policies
with zer o tolerance M echanisms for
submission of online/offline students
grievances Timely redressal of the grievances
through appropriate committees

A. Al of the above

File Description Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

View File

Upload any additional
information

No File Upl oaded

Details of student grievances
including sexual harassment
and ragging cases

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

7

File Description Documents

Self-attested list of students View File
placed

Upload any additional No File Upl oaded
information

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

87
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File Description Documents

Upload supporting data for No File Upl oaded
student/alumni

Any additional information No File Upl oaded
Details of student progression View File

to higher education

5.2.3- Number of students qualifying in state/national/ inter national level examinations
duringtheyear (eg: JAM/CLAT/GATE/ GMAT/CAT/IGRE/ TOEFL/ Civil Services/State
gover nment examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State
gover nment examinations) during the year

02

File Description Documents

Upload supporting data for the View File
same

Any additional information No File Upl oaded

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as
one) during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities
at university/state/ national / international level (award for ateam event should be counted
asone) during the year.

12

File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information No File Upl oaded
Number of awards/medals for View File

outstanding performance in
sports/cultural activities at univ
ersity/state/national/internationa
| level (During the year) (Data
Template)
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5.3.2 - Institution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies
as per established processes and norms)

The Governnent had banned the formation of the student’s counci
according to the provision of the section 99, 147 (2) (1) of
Maharashtra Public University Act 2016. However, for the
decentralization of the managenent and the participative
managenent the college offers an opportunity for the students of
t he col | ege.

Students were represented on the follow ng commttees:

Col | ege Devel opnent Committee (CDC)
Anti-ragging Commttee (ARQC

I nternal Conplaints Commttee (ICC)
Internal Quality Assurance Cell (1 QAC)
Earn Whil e Learn Schene

NSS Comm ttee

Gynkhana Conmittee 8. Cultural Committee

NooRLNE

9. Library Commttee

10. Magazine Comm ttee

11. Student Aid Fund Conmm ttee

12. Annual prize distribution commttee

The objective behind the adequate representation of the students
on various bodies of the college is as follow ng:

1. Monitoring various academ c, cultural events organized in
t he col |l ege.

2. Maintaining discipline in the coll ege canpus.

3. Mediating between students and col | ege admi ni stration.

4. Coordinating all extracurricular activities.

5. Volunteering in conferences, workshops, seninars, sport
events and ot her functions.

6. Making the students the part of college devel opnent
process.

7. Making the students the part of quality inprovenent
progr anme.

8. To notivate the students for |eading and being responsible.
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File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

5.3.3 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year

24

File Description Documents

Report of the event No File Upl oaded
Upload any additional No File Upl oaded
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the devel opment
of the institution through financial and/or other support services

The col |l ege has forned the regi stered Alumi Association in 2010,
as per the act 1860 (21). Registration no. is MAHA 26763/ kop
dat ed 07/04/2010

The Al ummi Association of our college was officially forned to
support extra-curricular activities, extension activities and
al so to achieve vision and goals of the institution.

The association contributed in organizing various activities co-
curricular and extension activities.

Alumi feedback on facilities provided by the institute helps in
desi gning the perspective plan. Alumi associ ation hel ped the
institution by contributing in infrastructure devel opnent. The
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pavenent of ground floor of main building was done by the al umi
associ ation fromtheir own funds and resources. The inmedi ate
alumi gifted various equipnents, furniture, books and necessary
material to their departnents.

The al ummi students contributed in the growth and devel opnment of
the Institution in various ways:

1. Regular visits and inportant suggestions.

2. Donation of one conputer and printer to the physics
depart nent

3. Rare and val uabl e books donated by the Students of English
Depart nment.

4. Donated a Bal ance by the students of the Chem stry.

5. Bandi ng of the | and.

The recomendati ons through feedback of alumi were placed before
t he Managenent, CDC, and | QAC for the anal ysis and necessary
actions and inplenentation in future.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

5.4.2 - Alumni contribution duringtheyear |B. 4 Lakhs - 5Lakhs
(INR in Lakhs)

File Description Documents

Upload any additional No File Upl oaded
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Ingtitutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of
the ingtitution

Vision :

“DH YO YON NHA PRACHODAYAT”
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It nmeans- "Let the know edge inspire us in the right direction
and shine our life."

M ssi ons:

1. To inculcate noral values and scientific tenper anong the
student s.

2. To introduce need-based academ c and intellectual skills for
rural students.

3. To devel op universal human val ues anong the students.

The institution works to achieve the vision and m ssion and
objectives of the institute. Students are encouraged to take
active participation in cocurricular, extracurricular, and
extension activities. The institution works with the vision to
enhance the educational facilities for the students of rural and
hilly regions. The institution has destined the chief notto, "Let
t he knowl edge inspire us in the right direction and shine our
life." According to this objective plan and action are executed
and efforts are taken to inculcate academ c and intell ectual
skill, noral and universal values, and also scientific tenper.
The institution takes an effort to develop the potentiality of
the students in the rural area. For that various facilities are
provi ded to them through organizing various prograns and
activities. The feedback of the stakeholders and the results of
the student's plan are chal ked up to inplenentation for nore
enhancenent .

File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

6.1.2 - The effective leadership isvisible in various institutional practices such as decentralization
and participative management.

The institution practices decentralization in its all sectors and
gi ves enphasis on participative managenent. Decentralization of
power and | eadershi p devel opnent has a significant inpact on
policy, planning, and nanagenent. It is a nmeans of inproving the
efficiency of the systemand is helpful in enhancing the quality
of educational services. The institution pronotes a culture of
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partici pati ve nanagenent by involving the faculty and

adm ni strative staff through vari ous working conmttees. The
commttees such as Cultural, CDC, NSS, |QAC, Gievance redressal,
| ead college committee, UGC conmttee, nentoring, and various
statutory commttees, etc. in which students and teachers

partici pate actively. Students are encouraged to take an active
part in co-curricular, extracurricular, and social activities

t hrough nenbership in various commttees. The 1QAC in
coordination with CDC fornul ated common wor ki ng procedures and

i npl ement ed them t hrough departnents. The coordi nator of the
commttee in in consultation with the principal prepares a plan
of action for the year and executes as per norms. The students
are involved in the decision-making process in their respective
commttees. The 1 QAC comm ttee includes the Chairnman and vice
chairman of the instate. The principal being the head of the
institute is the sole authority. Al stakehol ders are consi dered
for various decisions and works. Student representatives are al so
offered a place in the different commttees in the working
process of the institution. Alumi also play an inportant role in
the working of the institute. Alumi Associ ati on has been founded
in the institute. The Association helps in different activities
to run the institute.

File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

The institution prepares the perspective plan for the functioning
of the institution to achieve the goal of quality enhancenent of
the institution. The perspective plan of the institution is
prepared on the institutional level with the | QAC conmttee. The
perspective plan is inplenented through the | QAC commttee. Al
the departnents are allotted various prograns to run. Various
activities are organi zed through the plan. In addition to the

i npl ementation of the curriculum the institution focuses the
extracurricular and extension activities. The students are

i nvolved in academ c as well as comrunity services through
various prograns. Different evaluation nethods are followed to

i nprove the academ c skill of the students. Each departnent also
fornms its academ c cal endar according to the perspective plan of
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the institution. Strong effort is taken to deploy the perspective
pl an of the institution.

File Description Documents

Strategic Plan and deployment No File Upl oaded
documents on the website

Paste link for additional

information Ni_|
Upload any additional No File Upl oaded
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

The functioning of the institutional bodies is effective and
efficient.

The plan and policies of the institution are formed through the
view of the institution's vision, mssion, and objectives. The
managenent body works as an apex authority in the institution. It
wor ks by followi ng the rules and regulations in the cooperative
sector and Shivaji University, Kol hapur.

The Teachi ng and Non-teachi ng staff appoi ntnentsare done
according to the rules and regul ati ons of UGC, the governnent of
Mahar ashtra, and Shivaji University, Kol hapur.

The institution functions with the Governnent's Laws, rules,
regul ati ons, and statutes. The service rules and the procedures
whi ch are set by the governnent and UGC, are foll owed.

File Description Documents

Paste link for additional
information Ni |

Link to Organogram of the

Institution webpage Ni_|

Upload any additional No File Upl oaded
information

6.2.3 - Implementation of e-governancein A. Al of the above

areas of operation Administration Finance
and Accounts Student Admission and
Support Examination
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File Description

Documents

ERP (Enterprise Resource
Planning) Document

View File

Screen shots of user interfaces

No File Upl oaded

Any additional information

No File Upl oaded

Details of implementation of e-
governance in areas of
operation, Administration etc
(Data Template)

View File

6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has effective welfare measures for teaching and non- teaching staff

The institution provides the following facilities for the staff

wel f ar e

1. Motivation for research

2. Staff Welfare Fund

3. Health Checkup

4. Credit Societies facility on the canpus.

5. Financial assistance to attend conferences, sem nar, and

wor kshops

File Description

Documents

Paste link for additional
information

Ni |

Upload any additional
information

No File Upl oaded

6.3.2 - Number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodies during the year

Ni |
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File Description

Documents

Upload any additional
information

No File Upl oaded

Details of teachers provided
with financial support to attend
conference, workshops etc
during the year (Data Template)

No File Upl oaded

6.3.3 - Number of professional development /administrative training programs or ganized by

theinstitution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by theinstitution for teaching and non teaching staff during the year

Ni |

File Description

Documents

Reports of the Human Resource
Development Centres
(UGCASC or other relevant
centres).

No File Upl oaded

Reports of Academic Staff
College or similar centers

No File Upl oaded

Upload any additional
information

No File Upl oaded

Details of professional
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

No File Upl oaded

6.3.4 - Number of teachers under going online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction

Programmes, Refresher Course, Short Term Cour se etc.)

6.3.4.1 - Total number of teachers attending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Course during the year

07
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File Description Documents

|QAC report summary No File Upl oaded

Reports of the Human Resource No Fil e Upl oaded
Development Centres
(UGCASC or other relevant
centers)

Upload any additional No File Upl oaded
information

Details of teachers attending View File
professional development
programmes during the year
(Data Template)

6.3.5 - Institutions Performance Appraisal System for teaching and non- teaching staff

The institution has a systemfor assessnent of the yearly
performance of the teaching and non-teaching staff. The annual
assessnent of the performance of the teaching staff is done as
per the norns of the UGC. The University has generated the
prof orma known as the Perfornmance Based Appraisal System

The coll ege follows the system of Performance Appraisal approved
by Shivaji University, Kol hapur. At the tinme of CAS, the faculty
submts all the docunents regarding qualification and experience.
The fornmat al so provides teaching, |earning, and eval uation-
related activities, Professional Devel opnent and Cocurricul ar and
extension activities, Research and academ c contributions, etc.
There is also a provision for the system of Annual Self Appraisal
Report (ASAR).

The col |l ege has separate a separate API/CAS committee to verify
the PBAS form After verification by the commttee, the principal
recomrends the proposals of eligible teachers to the university
Before the pronotion. Before the end of an acadenm c year, the
forns are submtted to the commttee by the staff. HOD verifies
the information and then with HOD' s remark it is forwarded to the
pri nci pal .

Apart fromthe ABPS, there is another system of performance i.e.
f eedback of students on the teachers.

The performance of the enon-teaching staff is made by col |l ecting
information fromthe NT staff in the format provided by the
governnment. It is the confidential report (CR) of the NT staff.
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6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Institution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling
audit objections within a maximum of 200 words

The institution has inplenented an accounti ng managenent system
t hrough software. Internal audit is not conducted but an external
audit is conducted regularly every year. An external auditor is
appoi nted in the annual neeting of Bhogawati Shi kshan Prasarak
Mandal . A Chartered Accountant is appointed as an external
auditor. The audit is carried out from15th April to 30th Apri
every year.

The external auditor checks Accession records at three |evels.
The nature of the paynents is categorized into different types of
expendi tures viz capital and revenue.

The audited statenent of the institution is presented before all
t he shareholders of the institute at the tinme of the annual
General neeting. The sane report is submtted to the Charity
Conmm ssi on of Maharashtra every year.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
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6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers
during theyear (not covered in Criterion I11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropers
during theyear (INR in Lakhs)
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received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

The institution follows the rules and regul ati ons of the

gover nnent of Maharashtra and Shivaji University while nobilizing
the funds and the optimal utilization of resources.

Resour ces

1. Donations were given by the well-w shers fromthe society.

2. Sal ary and non-salary grants fromthe governnent.

3. Ceneral devel opnent grants, additional assistance, and
financial assistance for different schenes from UCc.

4. Financial assistance received from BSPM for sem nars,
wor kshops, guest |lecture series, sports devel opnent, the Earn and

Learn scheme, and NSS.

5. Research project grants from UGC and Shivaji University,
Kol hapur .

6. Financial assistance received from SC/ ST/ OBC and EBC
schol arshi p schenmes fromthe governnent.

7. Alummi contribution to the coll ege devel opnent.

8. Incone fromthe staff quarters rent.

9. Fees fromthe students s devel opnent fund.

Utilization

The Board of Directors of BSPMis the governing body of the

col |l ege. The BSPM has wel |l -fornmul ated strategies for financial
utilization policy. The managenent ensures effective and
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efficient use of financial resources and set up a proper auditing
mechani sm The budget of the college is prepared every year. The
funds are utilized properly as per the guidelines of UGC
Utilization is submtted to UGC
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6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for ingtitutionalizing
the quality assurance strategies and processes

The col |l ege has constituted the Internal Quality Assurance Cell
(IQAC) to ensure quality sustenance and quality enhancenent. The
| QAC devel oped an awar eness system for consistent devel opment in
the overall performance of the institution. The | QAC channel ed
efforts and takes neasures towards pronoting a quality culture in
achi evi ng excell ence. A perspective plan has been prepared for
the overall devel opnent of the institution. The recommendati on by
the peer team of the | ast accreditation has been considered a
priority for the inplenentation. The | QAC pl ayed t he nost
inportant role in the planning of the various prograns and
activities in the institutions.

| CT- enabl ed teaching nethods are introduced by the | QAC for
strengthening the use of technology in the teaching-I|earning
process. 5 classroons are equipped with this facility. The | QAC
also led to support for the organi zati on of workshops,
conferences, and webi nars. The | QAC pl anned the Interna

Eval uati on systemfor the institution. The annual Academ c

cal endar was al so prepared by the QAC. It has support for the
various co-curricular, extracurricular, and extension activities.
The student support services have been al so enhanced by the | QAC
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6.5.2 - The institution reviews its teaching learning process, structures & methodologies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
recorded the incremental improvement in various activities

The | QAC reviews the teaching-1earning process, structures, and
nmet hodol ogi es of operations and | earning outcones at periodic
intervals as per the academ c cal endar and perspective plan. The
| QAC has given the enphasis on | earner entric approach regarding
teaching | earning and has designed the policy to assess and
evaluate intermttently. It supported and guided the faculty. To
achi eve |l earning outcones, the I QAC periodically reviewed the

t eachi ng-1 earni ng process and suggested gradual and regul ar
expansi on, upgradation, and addition of the requisite |IT support,
equi pnent, and infrastructure. The academ c policy is designed
and conmmuni cated to faculty. The strategies for the attai nnent of
CO PO, and PSo are prepared and comruni cated to teachers for

i npl enent ati on.

Through the academ c policy, the foll ow ng neasures are taken.
Academni c cal endered prepared.

Annual Teachi ng Pl an prepared

Session plan prepared by the teachers.

I nternal Assessnent system inpl enent ed.

Extra-curricular and extension activities organized.

Feedback system i npl enent ed.

The revi ew nade o out cone-based educati on.

Use of e-governance strengthened.

Lear ni ng managenent system devel oped.

I nfrastructural devel opnent and mai nt enance are done.
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6.5.3 - Quality assuranceinitiatives of the C. Any 2 of the above
institution include: Regular meeting of
Internal Quality Assurance Céell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality
initiativeswith other institution(s)
Participation in NIRF any other quality
audit recognized by state, national or
inter national agencies (1SO Certification,
NBA)

File Description Documents

Paste web link of Annual
reports of Institution Ni |

Upload e-copies of the No File Upl oaded
accreditations and certifications

Upload any additional No File Upl oaded
information

Upload details of Quality No File Upl oaded
assurance initiatives of the
institution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

1. A special NCC unit specifically for fenmal e students.

2. Late Shri. Pedanekar Ladies Facility Centre for girls with
various facilities.

3. The cel ebration of International Wnen's Day.
4. The institute pronptes the girl studentparticipation in co-

curricular and extra-curricular activities and chooses them for
menber ship on a nunber of conmttees at the departnental and
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institute |evels.
5. The col |l ege canteen has a separate area for wonen.

6. Students are made aware of gender equity through a variety of
pl anned progransand ot her events.

7. The institute has a policy of appreciating faculty nenbers
equal Iy regardl ess of gender. Wnmen who are capable are
nom nat edas heads of departnents, functioning as comrittee
chairnen, and carrying out their dutieseffectively.

8. A secure, separate hostel for fenal e students.

9. Events including | ectures, panel discussions, and conpetitions
are held to raise awareness of gender equity.

14. To provide security toresidents, especially |adies, a sense
of security, the entire canpus has been nonitored with 12 CCTV
camer as.

15. Street plays, denonstrations, and canps conducted by NSS and
NCC student vol unteers.

16. Free nmulti-specialty nedical canps are frequently held in
villages as part of NSS prograns,
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Annual gender sensitization
action plan The devel opnent of students fromrural and

nount ai nous areas socially and
econonmically via quality education is the
mai n core val ue of Bhogawat i
Mahavi dyal aya, Kurukali. The institution
constantly makes efforts to teach the
staff and students about soci al
responsibility and gender fairness. In al
facets of adm ssions, recruiting,
operational managenent, and acadenic
efforts, the institute encourages gender
equality. The institute supports the idea
of equality. Wnen's enpowernent, female
feticide prevention (Beti Bachao), and
responsible living were anong the main
topics that the institute focused on
educating people about. Grl pupils
receive instruction on subjects including
cleanliness, sanitation, and general
health throughout the year. Boys are
taught about gender equality and urged to
devel op a sense of hunanity's
t oget herness. Events were pl anned and
conducted for the pupils during the year
2021-2022, which involve sanitary pad
distribution to fenmale students along with
health, sanitation, and hygi ene awareness
canpaigns. 1. A special NCC unit was
created specifically for female students.
As NCC cadets, girls join a variety of
activities to serve society. 2. Late Shri.
Pedanekar lLadies Facility Centre for qgirls
with various facilities. 3. For entrance-
based and nerit-based adm ssions,

SC/ ST/ OBC (non-creany | ayer)/wonen
candi dates will pay Rs. 600/- only towards
application cumregistration fee. 4. The
celebration of International Wnen's Day.
5. The celebration of International Yoga
Day. 6. The institute pronotes the qgirl
student participation in co-curricular and
extra-curricular activities and chooses
them for nmenbership on a nunber of
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equity and sensitization are displayed.
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| CC maintains strict confidentiality in
order to persuade the conplainant to file
a conplaint without hesitation. 10. The
| CC gi ves independent counseling to both
the conplainants and the responders. 11.
The institute has a policy of appreciating
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gender. Wonen who are capable are
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functioning as committee chairnmen, and
carrying out their duties effectively. 12.
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(a) Safety and Security: To ensure safety and security in the Girls’ hostel, a full-time Warden is appointed. The following facilities are also available: Rotational duty by all faculty members for discipline and security. Security guards are deployed at the main gate and students with valid identity cards are allowed into the campus. CCTV Monitoring: 12 CCTV cameras are installed in strategic locations on the campus which provide 24 hrs surveillance to observe the ongoing activities. Complain Box: A Complain box is placed in the reception area, intended to collect any suggestions or any complaint from female staff and girl students on the campus concerning any abuse or harassment. Grievance Redressal & Sexual Harassment Committee: The Institute has several committees like Anti-ragging Committee, Internal Complaint Committee (ICC), and Grievance Redressal & Sexual Harassment Prevention Committee to monitor and address safety, security, and social issues. By inviting the advocates and personnel from the police department, the institution has organized numerous programs to enlighten the girls on cybercrimes and the defense mechanisms against these crimes. Fire Safety Equipment: Fire extinguishers are installed in departments and office of the Institute. Galvanized Iron Boundary Wall Barbed Wire Fencing: The Institute is surrounded by Galvanized Iron Boundary barbed-wire fencing wall signifies campus security. Awareness programs and Guest Sessions: The Institute organizes awareness programs and guest sessions regularly to endorse social values such as gender equality, gender sensitivity and highlights social problems such as women safety and cyber security. Institute also organizes various sessions on Stress Management, Yoga and Meditation Training and International Women’s Day, etc. The female faculty members and students are informed about the laws and rights available for their empowerment. Jabardastit Kasali mardangi campaign was arranged in the institute to aware boys pupils about women’s safety. (b) Counseling: The faculty of the college guides the students during mentoring regarding academic performance, career plans, and personal issues. ICC members investigate and counsel the students addressing their problems from time to time. Distinguished people from the police department and constitutional members are invited to counsel the students regarding ragging, eve teasing, and harassment during college events. The Institute also provides academic, stress-related personal counseling and guidance to male and female students in mentor-mentee meetings regularly monitored by the mentors appointed to students (mentees). The mentor interacts with and supports the assigned mentees in resolving all their academic, personal, and stress-related problems and issues. The Institute has also constituted a separate counseling committee to discuss issues beyond mentor-mentee meetings and an admission committee to counsel the students at the time of admission. (c) Common Rooms: The Institute provides separate common rooms in boys and girls hostel. Also, Late Shri. Pedanekar Ladies Facility Centre is established for girls with appropriate facilities for the girl students to meet their personal needs maintained by the hostel committee. (d) Other Measures Other measures of Gender Sensitization include – • Curriculum and Coursework. • Co-curricular activities. • Appointment of staff basing on roaster.
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(a) Safety and Security: To ensure safety and security in the Girls’ hostel, a full-time Warden is appointed. The following facilities are also available: Rotational duty by all faculty members for discipline and security. Security guards are deployed at the main gate and students with valid identity cards are allowed into the campus. CCTV Monitoring: 12 CCTV cameras are installed in strategic locations on the campus which provide 24 hrs surveillance to observe the ongoing activities. Complain Box: A Complain box is placed in the reception area, intended to collect any suggestions or any complaint from female staff and girl students on the campus concerning any abuse or harassment. Grievance Redressal & Sexual Harassment Committee: The Institute has several committees like Anti-ragging Committee, Internal Complaint Committee (ICC), and Grievance Redressal & Sexual Harassment Prevention Committee to monitor and address safety, security, and social issues. By inviting the advocates and personnel from the police department, the institution has organized numerous programs to enlighten the girls on cybercrimes and the defense mechanisms against these crimes. Fire Safety Equipment: Fire extinguishers are installed in departments and office of the Institute. Galvanized Iron Boundary Wall Barbed Wire Fencing: The Institute is surrounded by Galvanized Iron Boundary barbed-wire fencing wall signifies campus security. Awareness programs and Guest Sessions: The Institute organizes awareness programs and guest sessions regularly to endorse social values such as gender equality, gender sensitivity and highlights social problems such as women safety and cyber security. Institute also organizes various sessions on Stress Management, Yoga and Meditation Training and International Women’s Day, etc. The female faculty members and students are informed about the laws and rights available for their empowerment. Jabardastit Kasali mardangi campaign was arranged in the institute to aware boys pupils about women’s safety. (b) Counseling: The faculty of the college guides the students during mentoring regarding academic performance, career plans, and personal issues. ICC members investigate and counsel the students addressing their problems from time to time. Distinguished people from the police department and constitutional members are invited to counsel the students regarding ragging, eve teasing, and harassment during college events. The Institute also provides academic, stress-related personal counseling and guidance to male and female students in mentor-mentee meetings regularly monitored by the mentors appointed to students (mentees). The mentor interacts with and supports the assigned mentees in resolving all their academic, personal, and stress-related problems and issues. The Institute has also constituted a separate counseling committee to discuss issues beyond mentor-mentee meetings and an admission committee to counsel the students at the time of admission. (c) Common Rooms: The Institute provides separate common rooms in boys and girls hostel. Also, Late Shri. Pedanekar Ladies Facility Centre is established for girls with appropriate facilities for the girl students to meet their personal needs maintained by the hostel committee. (d) Other Measures Other measures of Gender Sensitization include – • Curriculum and Coursework. • Co-curricular activities. • Appointment of staff basing on roaster.
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(a) Safety and Security: To ensure safety and security in the Girls’ hostel, a full-time Warden is appointed. The following facilities are also available: Rotational duty by all faculty members for discipline and security. Security guards are deployed at the main gate and students with valid identity cards are allowed into the campus. CCTV Monitoring: 12 CCTV cameras are installed in strategic locations on the campus which provide 24 hrs surveillance to observe the ongoing activities. Complain Box: A Complain box is placed in the reception area, intended to collect any suggestions or any complaint from female staff and girl students on the campus concerning any abuse or harassment. Grievance Redressal & Sexual Harassment Committee: The Institute has several committees like Anti-ragging Committee, Internal Complaint Committee (ICC), and Grievance Redressal & Sexual Harassment Prevention Committee to monitor and address safety, security, and social issues. By inviting the advocates and personnel from the police department, the institution has organized numerous programs to enlighten the girls on cybercrimes and the defense mechanisms against these crimes. Fire Safety Equipment: Fire extinguishers are installed in departments and office of the Institute. Galvanized Iron Boundary Wall Barbed Wire Fencing: The Institute is surrounded by Galvanized Iron Boundary barbed-wire fencing wall signifies campus security. Awareness programs and Guest Sessions: The Institute organizes awareness programs and guest sessions regularly to endorse social values such as gender equality, gender sensitivity and highlights social problems such as women safety and cyber security. Institute also organizes various sessions on Stress Management, Yoga and Meditation Training and International Women’s Day, etc. The female faculty members and students are informed about the laws and rights available for their empowerment. Jabardastit Kasali mardangi campaign was arranged in the institute to aware boys pupils about women’s safety. (b) Counseling: The faculty of the college guides the students during mentoring regarding academic performance, career plans, and personal issues. ICC members investigate and counsel the students addressing their problems from time to time. Distinguished people from the police department and constitutional members are invited to counsel the students regarding ragging, eve teasing, and harassment during college events. The Institute also provides academic, stress-related personal counseling and guidance to male and female students in mentor-mentee meetings regularly monitored by the mentors appointed to students (mentees). The mentor interacts with and supports the assigned mentees in resolving all their academic, personal, and stress-related problems and issues. The Institute has also constituted a separate counseling committee to discuss issues beyond mentor-mentee meetings and an admission committee to counsel the students at the time of admission. (c) Common Rooms: The Institute provides separate common rooms in boys and girls hostel. Also, Late Shri. Pedanekar Ladies Facility Centre is established for girls with appropriate facilities for the girl students to meet their personal needs maintained by the hostel committee. (d) Other Measures Other measures of Gender Sensitization include – • Curriculum and Coursework. • Co-curricular activities. • Appointment of staff basing on roaster.
(a) Safety and Security: To ensure safety and security in the Girls’ hostel, a full-time Warden is appointed. The following facilities are also available: Rotational duty by all faculty members for discipline and security. Security guards are deployed at the main gate and students with valid identity cards are allowed into the campus. CCTV Monitoring: 12 CCTV cameras are installed in strategic locations on the campus which provide 24 hrs surveillance to observe the ongoing activities. Complain Box: A Complain box is placed in the reception area, intended to collect any suggestions or any complaint from female staff and girl students on the campus concerning any abuse or harassment. Grievance Redressal & Sexual Harassment Committee: The Institute has several committees like Anti-ragging Committee, Internal Complaint Committee (ICC), and Grievance Redressal & Sexual Harassment Prevention Committee to monitor and address safety, security, and social issues. By inviting the advocates and personnel from the police department, the institution has organized numerous programs to enlighten the girls on cybercrimes and the defense mechanisms against these crimes. Fire Safety Equipment: Fire extinguishers are installed in departments and office of the Institute. Galvanized Iron Boundary Wall Barbed Wire Fencing: The Institute is surrounded by Galvanized Iron Boundary barbed-wire fencing wall signifies campus security. Awareness programs and Guest Sessions: The Institute organizes awareness programs and guest sessions regularly to endorse social values such as gender equality, gender sensitivity and highlights social problems such as women safety and cyber security. Institute also organizes various sessions on Stress Management, Yoga and Meditation Training and International Women’s Day, etc. The female faculty members and students are informed about the laws and rights available for their empowerment. Jabardastit Kasali mardangi campaign was arranged in the institute to aware boys pupils about women’s safety. (b) Counseling: The faculty of the college guides the students during mentoring regarding academic performance, career plans, and personal issues. ICC members investigate and counsel the students addressing their problems from time to time. Distinguished people from the police department and constitutional members are invited to counsel the students regarding ragging, eve teasing, and harassment during college events. The Institute also provides academic, stress-related personal counseling and guidance to male and female students in mentor-mentee meetings regularly monitored by the mentors appointed to students (mentees). The mentor interacts with and supports the assigned mentees in resolving all their academic, personal, and stress-related problems and issues. The Institute has also constituted a separate counseling committee to discuss issues beyond mentor-mentee meetings and an admission committee to counsel the students at the time of admission. (c) Common Rooms: The Institute provides separate common rooms in boys and girls hostel. Also, Late Shri. Pedanekar Ladies Facility Centre is established for girls with appropriate facilities for the girl students to meet their personal needs maintained by the hostel committee. (d) Other Measures Other measures of Gender Sensitization include – • Curriculum and Coursework. • Co-curricular activities. • Appointment of staff basing on roaster.
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based energy conservation Use of LED bulbg/
power efficient equipment

File Description Documents

Geo tagged Photographs

View File

Any other relevant information

No File Upl oaded

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradabl e and non-degradable waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

The institute adopts an environnent al
wast e consunption and zero waste disp
cl ean, sanitary, and healthy canpus.

in the formof chemcal waste, liquid

policy to achieve 100%
osal in order to maintain a
On canmpus, trash is produced
wast e, and solid waste

(bot h bi odegradabl e and non-bi odegradabl e). On the canpus, no

hazar dous waste is produced. Through a variety of activities, our

col l ege students and professors have started to conserve the

envi ronnent .

File Description Documents

Relevant documents like View File

agreements/MoUs with

Government and other approved

agencies

Geo tagged photographs of the

facilities 1. Solid Waste: Collection bins: 2. Liquid
Wast e: Under ground drai nage system

Any other relevant information View File

7.1.4 - Water conservation facilities available
in the Institution: Rain water harvesting
Borewell /Open well recharge Construction
of tanks and bunds Waste water recycling

M aintenance of water bodies and
distribution system in the campus

B. Any 3 of the above
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File Description Documents
Geo tagged photographs / View File
videos of the facilities
Any other relevant information View File
7.1.5 - Green campusinitiativesinclude
7.1.5.1 - Theinstitutional initiatives for
greening the campus are as follows:
1.Restricted entry of automobiles
2.Use of Bicycles/ Battery powered
vehicles
3.Pedestrian Friendly pathways
4.Ban on use of Plastic
5.landscaping with trees and plants
File Description Documents
Geo tagged photos/ videos of View File
the facilities
Any other relevant documents View File

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and
energy initiatives are confirmed through the
following 1.Green audit 2. Energy audit
3.Environment audit 4.Clean and green
campusrecognitions/awar ds 5. Beyond the
campus environmental promotional activities

agency

File Description Documents

Reports on environment and View File
energy audits submitted by the

auditing agency

Certification by the auditing View File

Certificates of the awards
received

No File Upl oaded

Any other relevant information

No File Upl oaded

7.1.7 - TheIngtitution hasdisabled-friendly, |B. Any 3 of the above
barrier free environment Built environment
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with rampg/liftsfor easy accessto
classrooms. Disabled-friendly washrooms
Signageincluding tactile path, lights, display
boards and signposts Assistive technology
and facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment

5. Provision for enquiry and information :
Human assistance, reader, scribe, soft copies
of reading material, screen reading

File Description Documents

Geo tagged photographs / View File
videos of the facilities

Policy documents and View File
information brochures on the
support to be provided

Details of the Software View File
procured for providing the
assistance

Any other relevant information No File Upl oaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

The col |l ege cel ebrates cultural and regional festivals |ike Mkar
Sankranti, Rang Pancham , Dasara etc. W celebrate birth

anni versaries and nenorials of great |Indian personalities |like
Mahat ma Gandhi, Dr. Bhinrao Anbedkar, Sarvepalli Radhakrishnan,
Lal Bahadur Shastri, Swam Vivekananda, Dr. C. V. Ranman by
arrangi ng speeches on their social work and humanity.

Cel ebration of various days al so includes National and
international days |ike Wnen's Day, NSS Day, Marathi Language
Day, and Constitution Day. Regional festivals |ike Shivjayanti
Ut sav, Ganesh Chaturthi, Dusshera, and Deepawali are al so

cel ebrated with passion and ent husi asm

Two inportant national festivals, Republic Day and | ndependent
Day, are celebrated yearly in the institute wth notivati onal
speeches to inspire students.

Econom cal help is provided to the poor students with a schene -
earn while learn by hiring their service in the college library
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and office.

Wrld Soil Day was organi zed and cel ebrated by the Departnent of
Bot any, Bhogawati Mahavi dyal aya Kurukali on 5 Decenber 2021. Dr.

U H Patil, Assistant Professor, Bhogawati Mhavi dyal aya col | ege
delivered the lecture on the topic “Soil: Pedogenesis and
| nportance of Soil”. Dr. Patil delivered a very informative talk

on the topic.

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information View File

7.1.9 - Sengitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

Every year Institute cel ebrates Republic Day, Mharashtra Day and
| ndependence Day on January 26, May 01 and August 15
respectively. Flag hosting with National anthem and pl edge of
national integrity followed by distribution of sweets with

hi ghl i ghting struggle of freedom and i nportance of |ndian
constitution.

Constitution Day is cel ebrated on 26th Novenber every year. The
programme initiates wth introductory reading of the constitution
followed by lectures on the sensitization of students on
responsibility towards the constitutional values, rights, duties
and responsibilities of citizens.

Students constantly and regularly participate in the cleaning
activities in the canpus on the several occasions including
Mahat ma Gandhi Jayanti on October 02, every year. Nbreover,
students are encouraged for active participation in the tree
pl antation in June and July nonths every year.

Students are nade aware about the code of ethics, human val ues,
rights, duties and responsibilities as a citizen of India through
various progranmmes and activities throughout year. The staff of
the college is always granted special |eave to cast their votes
in any election. The staff of the college actively do the

el ectoral dutie
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File Description Documents

Details of activities that View File
incul cate values; necessary to
render studentsin to responsible
citizens

Any other relevant information View File

7.1.10 - Thelnstitution hasa prescribed code | C. Any 2 of the above
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The
Code of Conduct isdisplayed on the website
Thereisacommitteeto monitor adherence
to the Code of Conduct Institution or ganizes
professional ethics programmes for

students, teachers, administrators

and other staff 4. Annual awar eness

programmes on Code of Conduct are

or ganized
File Description Documents

Code of ethics policy document View File
Details of the monitoring View File

committee composition and
minutes of the committee
meeting, number of
programmes organized, reports
on the various programs etc., in
support of the claims

Any other relevant information No File Upl oaded

7.1.11 - Ingtitution celebrates / organizes national and international commemorative days, events
and festivals

1. On thebirth anniversary of Dr. B.R Anbedkar (14 April),
t heConstitution (26 Novenber), thelnternational Human
Ri ghts Day(10 Decenber), and theH ndi D was(14 Septenber),
the col |l ege organi zes | ectures and poster presentations
about the inportance of that days.

2. On the birthday of Mahatma Gandhi (2 Cctober) after
phot opuj an, a cleanliness drive, is organized by faculty
and NSS students every senester, to clean the college
bui l dings and all areas of the coll ege.

3. International Wnen's Day(8 March) is celebrated with a
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phot opuj an of Saitribai Phule and Jijamata and an organi zed
poster presentation on gender equality and justice, by the
| CC, WDC of the Coll ege.

4. Van Mahotsav Week( 1-7 July) is organized by adm nistering
Green Pledge to the students and tree plantation on the
canpus.

5. On the occasion of IndependenceDay and Republic Day, the
col | ege organi zes |l ectures of senior citizens to explain
t he i nportance of independence and equity.

6. The Col |l ege organi zed an oratory conpetition,to cel ebrate
the birth anniversary of Dadasaheb Patil Kaul avkar on 24th
Decenber.

7. On thePrize distribution day of the college, prizes are
given to the topper students of all classes, and the
notivation of all students was done by arranging a | ecture
of an em nent personality.

8. The birth anniversary of Dr. C, V. Raman (28 February), is
cel ebrated enthusiastically by the students as Sci enceDay
and arranged a | ecture of em nent personalities on the
topi c “Science and I ndian scientists".

9. The college's Sports departnent organi zes vari ous sports
events such as rugby, cricket, indoor sports, etc., and
notivates all students to participate in sports.

File Description Documents

Annual report of the View File
celebrations and
commemorative events for the
last (During the year)

Geo tagged photographs of View File
some of the events

Any other relevant information View File

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.

Best Practice No. | 1. Title of the practice: - MENTOR MENTEE
SCHEME. The Practice: Qur college has inplenented this nentor-
ment ee schene for many years as one of its best practice. This
schenme is goal -oriented and sol uti on-focused. A nentor can give
val ued advice to the nentee in his doubts. A nentor often has two
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primary purposes such as career gui dance and providi ng nor al
support in any difficult situation. . 4. Inpact of the practice:
The student's awareness has grown due to this program Wth

i nproved connecti ons between teachers and students, the system

i nproves the student's attachnent to the college. The student's
progress has continued due to increased student attendance at the
coll ege. Best Practice No. Il 2. Title of the Practice: “EARN

WH LE LEARN SCHEME” 1. The Practice: Process: Nature of the work
given to the students in various |abs/departnents/ office: -«
Sof t war e mai nt enance of the PCs. « Wrk on M5 Excel, M5 Wrd,
Power point, etc. (Departnents) ¢ OQther m scel |l aneous works.

Li brary work: e<Prepare Wed out book lists. ¢ Books Menbership
data entry in LM5, GCeneration of Barcodes, pasting, etc «Stanping
Books, pasting | abels, nunbering, etc «Arrangenent of Books in

St acks.

File Description Documents

Best practicesin the View File
Institutional web site

Any other relevant information No File Upl oaded

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust
within 200 words

In 2020-21 the world was under the threat of Pendam c di sease
Covid-19. fromthe point of vioew of humanity and as a soci al
duty the institution initiated the awareness and the counseling
programin post covid perod i. e. in 2021-22. THe people were
extrenely under the treat of Covid-19. The NSS unit and NCC unit
of the college took eforts for counseling of the covid patients
and the poeple in post covid period. The staf and the students of
the college contributed in this activity. The institution

provi dedhelp to the people in the formof awareness |ectures,
nmedi ci nal help, fruits distribution etc. Through the awareness
programthe volutnteers including the staff and the students

hel ped the people to take precautions in the pendam c situaion
and in post covid situation. The institution made the awareness
of the inportance of vacination in the people. It was one speci al
expedi tion conducted by the institute.
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File Description Documents

Appropriate web in the No File Upl oaded
Institutional website

Any other relevant information No File Upl oaded

7.3.2 - Plan of action for the next academic year

1. To make adm ssion process nore flexible to the students
2. Infrastructural enhancenent according to need

3. Motivationg faculty for research and quality enrichnent
4. Extensive use of ICT in teaching | earning process

5. To strengthen the conpetitive exam nation gui dance center
6. Special supports to the sports students

7. To nodify Website

8. To create Wbsite and | QAC record room

9. To extend online student support system
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